
Board of Education 
August 21, 2008 

CHIEF OPERATING OFFICE – ATU / DPS MOU 
 

 
 
 
 
 
 
 
 
 
 

MOTION 
 

I move that the Board of Education approve the 
Memorandum of Understanding between 
Amalgamated Transit Union, Division 1563 and 
Denver Public Schools regarding the 2008-2009 
salary negotiations. 

 





Board of Education 
August 21, 2008 

CHIEF OPERATING OFFICE – FMA / DPS MOU 
 

 
 
 
 
 
 
 
 
 
 

MOTION 
 

I move that the Board of Education approve the 
Memorandum of Understanding between Facility 
Managers Association and Denver Public 
Schools regarding the 2008-2009 salary 
negotiations. 

 





1

Policy JKF- DISCIPLINE OF STUDENTS WITH DISABILITIES

I. Discipline of Students with Disabilities

A. Except as provided in this policy and federal and state law, students with disabilities shall
be subject to the School District's Conduct and Discipline Code and its policies and
procedures governing the discipline of students. School personnel may remove a student
with a disability who violates a code of student conduct from his or her current placement
to an appropriate interim alternative educational setting, another setting, or suspension,
for not more than 10 consecutive school days, and for additional removals of not more
than 10 consecutive school days in that same school year for separate incidents of
misconduct as long as those removals do not constitute a change of placement.

II. Definitions

A. Students with Disabilities. Students with disabilities shall include those students
identified as such under the Individuals with Disabilities Education Improvement Act
(IDEA ‘04) or Section 504 of the Rehabilitation Act of 1973, as amended (Section 504),
or through the School District's established process. A student may assert disability
protections under IDEA ‘04 if it can be established that prior to engaging in the
misconduct leading to the proposed discipline:

1. A parent of the student has expressed concern in writing to supervisory or
administrative personnel of the School District, or a teacher of the student, that the
student is in need of special education services; or

2. The parent of the student requested an evaluation of the student to determine
eligibility for special education services; or

3. A teacher of the student or other School District personnel has specifically expressed
concern about a pattern of behavior demonstrated by the student directly to the
director of special education or to other supervisory personnel (in accordance with the
School District's established child find or special education referral system).

Exception: A student cannot assert any of the protections defined in this policy:

1. If a student has been evaluated and found not to have a disability, or if it has been
determined that an evaluation was not necessary, and if the student's parent(s) has
been given notice of the eligibility determination or determination not to evaluate.

2. The parent has not allowed the student to be evaluated for special education.
3. The student was determined eligible for special education, but the parent refused

services.

B. Suspension. For purposes of this policy, a suspension shall mean a single removal of no
more than ten (10) consecutive school days. Suspensions include any removal from a
student's usual education program for a part of a school day.
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C. In-School Suspension. For the purposes of this policy, an in-school suspension shall be
documented as a disciplinary action, but shall not count toward the 10 cumulative day
short term removal total as long as the student will have the opportunity to progress in the
general education curriculum, continue to receive special education services and
participate with nondisabled peers to the same extent as in the current placement.

D. Expulsion: For the purposes of this policy, an expulsion shall mean a disciplinary
proceeding held in accordance with state law to determine the appropriate consequence
for the student’s conduct, which may include removal from a student’s usual educational
program for more than 10 consecutive days, provided the student’s conduct was not
deemed to be a manifestation of his/her disability.

E. Change of Placement: For purposes of this policy, a change of placement shall mean the
removal of a student with a disability from the student’s current educational placement if:
1. The removal is for more than 10 consecutive school days; or
2. The student has been subjected to a series of removals that constitute a pattern. In

determining if a pattern exists, the following factors are taken into consideration:
i. The series of removals total more than 10 school days in a school year;
ii. The student’s behavior that resulted in the removals is substantially similar in

each instance; and
iii. The length of each removal, the total amount of time the student has been

removed, and the proximity of the removals to one another.
3. The District shall determine on a case-by-case basis whether a pattern of removals

constitutes a change of placement.

F. Interim Alternative Educational Setting (IAES): A student may be removed to an IAES
as determined by the IEP team for 45 school days without regard to whether the behavior
is determined to be a manifestation of the student’s disability if the student:

a) Carries or possesses a weapon at school, on school grounds or at a school function
under the jurisdiction of the local or state education agency;

b) Knowingly possesses or uses illegal drugs or sells or solicits the sale of a controlled
substance while at school, on school grounds or at a school function under the
jurisdiction of the local or state education agency; or

c) Inflicts a serious bodily injury upon another person while at school, on school
premises, or at a school function under the jurisdiction of the local or state education
agency. Serious bodily injury is defined as an injury that results in substantial risk of
death, extreme physical pain, protracted or obvious disfigurement, or protracted loss
or impaired functioning of a bodily member, organ or mental faculty.

III.Suspensions

A. Suspensions of a student with a disability may be conducted in the same manner and for
the same reasons as for a student without a disability for a period not to exceed 10
consecutive days.
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B. A student may be suspended for more than one incident of misconduct in a school year if
each removal does not exceed 10 school days and cumulatively it does not constitute a
pattern. Building administrators in consultation with the student’s special education case
manager will determine if a change of placement occurs.

C. Suspensions of students with disabilities exceeding 10 consecutive school days or
removals for separate incidents of misconduct that result in a change of placement will
necessitate a manifestation determination review. Additionally, the parents will be
provided notice of the disciplinary action to take place and procedural safeguards.

D. After a student with a disability has been removed from his or her current placement for
10 school days in the same school year, school personnel, in consultation with the
student’s special education case manager will determine the extent to which services are
needed, so as to enable the student to continue to participate in the general education
curriculum, although in another setting, and to progress toward meeting the goals set out
in the student’s IEP.

IV. Expulsions

A. If an expulsion is being considered for a student with a disability:
1. The parents shall be notified of the decision to take this action and of procedural

safeguards accorded by law not later than the date on which this decision is made;
and

2. Immediately, if possible, but not later than ten (10) school days after the student is
suspended, the IEP team and other qualified District personnel shall review the direct
relationship between the student's disability and his or her conduct in a manifestation
determination review.

V. Manifestation Determination Review

A. At the Manifestation Determination Review, the principal/designee, the parent(s) and
relevant members of the IEP team (as determined by the parent and District) shall review:

a) all relevant information in the student’s file,
b) the student’s IEP,
c) any teacher observations, and
d) any relevant information provided by the parent(s).

The team must determine whether:

1. The conduct in question was a direct result of the school’s failure to provide the
special education services, supplementary aids and services, behavior intervention
strategies and/or placement required by the student’s IEP; or

2. The conduct in question was caused by or has a direct and substantial relationship to
the disability.
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The conduct is not a manifestation of the student’s disability if the IEP Team determines that
the conditions in both 1 and 2 were not met. If the behavior that gave rise to the violation of
the school code is determined not to be a manifestation of the student’s disability, school
officials may apply the relevant disciplinary procedures to the student in the same manner
and for the same duration as the procedures would be applied to students without disabilities.
However, the student will continue to receive educational services, so as to enable the student
to continue to participate in the general education curriculum, although in another setting,
and to progress toward meeting the goals set out in the student’s IEP, as determined by the
IEP Team.

The conduct is a manifestation of the student’s disability if the IEP Team determines that a
condition in either item 1 or 2 was met. If the IEP Team determines the condition described
in item 1 of this section was met, the school must take immediate steps to remedy those
deficiencies. If the behavior that gave rise to the violation of the school code is determined
to be a manifestation of the student’s disability, the school must return the student to his/her
current educational setting unless:

a. The parent/guardian and district agree to a change of placement; or
b. The District obtains a change of placement as provided by law; or
c. The student has been placed in an Interim Alternative Educational Setting, as

described below.

The student shall receive, as appropriate, a functional behavioral assessment, and behavioral
intervention services and modifications that are designed to address the behavior violation so
that it does not recur. If a functional behavioral assessment was completed and a plan
developed prior to the misconduct, it will be reviewed and modified, as appropriate, to
address the behavior at issue.

VI. Interim Alternative Educational Setting

School personnel may remove a student to an interim alternative educational setting for not
more than 45 school days without regard to whether the behavior is determined to be a
manifestation of the student’s disability, for violations described in Section I (F) of this
policy. The IEP Team will determine the setting and services to be provided so as to enable
the student to continue to participate in the general education curriculum and to progress
toward meeting the goals set out in the student’s IEP.

VII. Students Identified as Disabled under Section 504

The following shall apply to students who do not qualify as a "student with a disability" for
purposes of the IDEA ‘04, but who do qualify as a "student with a disability" for purposes of
Section 504. If the 504 Team determines that the conduct is not a manifestation of the
student’s disability, school officials may apply the relevant disciplinary procedures to the
student in the same manner and for the same duration as the procedures would be applied to
students without disabilities, including suspension and expulsion if applicable. Furthermore,
educational programming will be provided to the extent that that educational programming
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would be provided to students without disabilities and is not subject to approval of the
Section 504 Team.

Adopted: June 16, 2000
REVISED: August 21, 2008
Back to summaries | Get a printable version of this policy
Legal refs: C.R.S. 22-33-106(1)(c)

C.R.S 22-20-101 et seq. (Exceptional Children’s Education Act)
20 U.S.C. 1401 et seq. (Individuals with Disabilities Education Improvement Act of

2004)

CROSS REFS.: JK Student Discipline
JK-R Student Conduct and Discipline Procedures
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 Upon return to school after suspension, further steps to encourage positive behavior are to be
considered.

Level F – Additional Suspension Options
 The student is referred to the appropriate administrator or designated staff person.
 Documentation of the steps taken to intervene and change the student's behavior is provided.
 The student is provided an opportunity to tell his/her version of the incident.
 The administrator or designated staff person schedules a conference with the parent/guardian and

determines if further consultation with support personnel is necessary.
 One or more interventions are initiated as appropriate.
 If previous interventions have not been successful, the principal or principal's designee may issue

an additional 1-3 day in-school suspension and/or a 1-3 day out-of-school suspension (see
Sections 6-2, 6-3, and 6-4 of this policy regarding the use of suspensions).

 Elementary school students shall not receive out-of-school suspensions for Type One offenses.
 School officials should consider developing a behavior intervention plan for the student (in some

cases, such a plan might be mandatory, see Section 5-3 of this policy).
 Persistent misconduct can result in the student being declared “habitually disruptive,” for which

the student will be recommended for expulsion. See Section 6-7 of this policy for more
information.

 Upon return to school after suspension, further steps to encourage positive behavior are to be
considered.

SECTION FOUR: DISRUPTIVE STUDENTS IN THE CLASSROOM

4-1 Removal from Classroom
A. The District acknowledges the important role and responsibility of teachers in an effective

discipline plan. A classroom free of disruption is essential for learning. When a teacher
judges it necessary to protect the instructional process, he or she may remove a disruptive
student from class to an alternative setting. The Board of Education defines “Classroom
Disruption” as a willful and substantial disobedience or open and persistent defiance, or
repetitive interfering with the school’s or teacher’s ability to provide an appropriate
learning environment in the classroom which cannot be managed through effective
classroom management and/or the intervention strategies identified in this policy.

B. In the event a student is removed from the classroom, the teacher shall see that the student
has his or her textbooks and class work to complete assignments. Each School Leadership
Team (“SLT”) should collaborate with the school’s principal to formulate a plan regarding
alternative setting(s) for students removed from a classroom by a teacher. The student will
be returned to class only after the teacher has been consulted and a conference has been
held with the student. As soon as reasonably possible the teacher or school principal (or
designee) will contact the parent or legal guardian regarding the removal and request his or
her attendance at a conference, if appropriate.

C. A behavior plan may be developed at this time, but must be developed after the second
removal of the student from the class. The plan should be consistent with the building
disciplinary plan. Conditions under which students will be returned to class after the
second removal, including the time period which should expire before the student is
returned, shall be part of the behavior plan if developed. A referral to the school
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intervention team (with adequate documentation) is appropriate. The student will be
returned to class only after the teacher has been consulted and a conference has been held
with the student.

D. Upon the third removal (with the exception of students with an active IEP), the student
may be removed from the teacher’s class for the remainder of the term. A referral to the
school intervention team (with adequate documentation) is appropriate. Whether the
student will be placed in a different education setting or suspended shall be consistent with
this policy and IDEA regulations.

E. In the disciplinary plan the SLT (or designee) will incorporate the requirements of CRS
22-32-109.1 and Board policy concerning disorderly conduct toward, harassment of and
making knowingly a false accusation of child abuse against a teacher. In implementing the
disciplinary plan a teacher shall be protected from civil or criminal liability as provided by
CRS 22-32-109.1 (9).

F. If a principal has evidence a teacher is referring an excessive number of students for
disciplinary reasons, the principal shall review the classroom practices with the teacher and
try to determine if a more preventive approach is possible through change in practice, or if
the teacher would benefit from staff development. However, this concern shall not be
utilized as a reason for returning a student to class who has been excluded by the teacher
without the conference referred to above.

SECTION FIVE: SUSPENSION AND EXPULSION PREVENTION

5-1 General
A. Alternatives such as restorative or therapeutic interventions should be utilized to help students

who are at risk of suspension or expulsion before such disciplinary measures become
necessary.

B. The principal of each school or a designee shall work with the professional staff to identify
students who are at risk of suspension or expulsion. Among those students who may be at risk
are those who have been or are likely to be declared habitually truant or habitually disruptive.

C. At-risk students could be defined as those students with previous behavioral problems or
students who were suspended, expelled, or removed from class at any point in the last calendar
year.

5-2 Behavior Intervention Plans
A. The use of behavior intervention plans to prevent or correct persistent discipline problems is

strongly encouraged. The goals of the plan are to address the student’s disruptive behavior
and educational needs, and emphasize the importance of maintaining the child’s enrollment in
school.

B. To develop the plan, the principal or a designee will arrange for a meeting with the student, the
student’s parent/guardian, and any members of the staff whom the principal or designee
believes should attend. The purpose of the meeting will be to address the reasons for the
student’s disruptive behavior and cooperatively to establish goals, objectives, and timelines to
modify such behavior.

C. A written plan will be prepared that addresses the student’s disruptive behavior, educational
needs, and the steps necessary to keep the child in school. Functional behavioral assessments
(see Attachment D) are encouraged in developing the plan. The plan will include incentives
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for good behavior and consequences if the student is disruptive in violation of the plan. The
behavioral plan shall include a description of the support and educational services that will be
provided by the school to help the student avoid future suspensions and expulsion.

1. The District must work with the student’s parent or guardian in providing these
services.

2. Such services may be provided through agreements with appropriate local
governmental agencies, community-based organizations, and institutions of higher
education.

D. Every effort will be provided for parent/guardian and teacher(s) input and involvement in the
contract's development. Notification of the plan will be presented to the parent/guardian in a
language he or she understands.

E. The parent/guardian, student, and the principal or designee should sign the contract.
F. Every effort will be made to ensure that a plan of services is in place and acted upon before

any action is taken to suspend or expel a student, barring emergency situations in which
immediate disciplinary action is necessary to ensure the safety of the school and its occupants.

5-3 Mandatory Behavior Intervention Plans
A. There are two situations in which a behavior intervention plan must be developed: when a

student has been twice removed from class for being disruptive; and when a student receives a
suspension that counts toward being declared a “habitually disruptive student.”

1. See Section 6-7 for more information on “habitually disruptive students.”

SECTION SIX: SUSPENSIONS OR EXPULSIONS

6-1 General
A. Suspensions, both in-school and out-of-school, are only to be given in accordance with Section

3-1 of this policy.
B. A student may not be suspended for conduct that occurs off of school property and outside the

school day unless the conduct substantially disrupts, or will substantially disrupt, the school
environment, or seriously endangers the welfare or safety of other students or school
personnel. In this instance, the provisions in Section 3-1 of this policy shall be followed.

C. Students who are suspended may not participate in extracurricular activities or school
sponsored events during the period of the suspension. However, students on suspension
during the administration of state assessments shall be provided an opportunity to take the test
and may be allowed to participate in related test preparation activities, upon approval by the
school principal or a designee.

D. The school shall provide the student with the opportunity to earn equivalent grades and credits
as other students during the student’s suspension, and the ability to make-up tests, final
examinations, and complete class and homework assignments without penalty while on
suspension or within a reasonable time following the completion of the suspension. The intent
of this provision is to provide an opportunity for the student to reintegrate into the educational
program of the district following the period of suspension.

6-2 In-School Suspensions
A. Students with consistently problematic behavior patterns should not be allowed to disrupt the

educational process; yet when these students are suspended from school it often adds to the
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problems of the students, the school, and the community. Therefore, the District and the
Board of Education endorse the concept of in-school suspension.

B. The purpose of in-school suspension is to provide a more effective means of discipline than
detention or out-of-school suspension. By using in-school suspension, students should not fall
behind on school assignments, but should still learn from their mistakes and misbehavior. All
in-school suspensions shall be imposed in a manner that is consistent with students’ due
process rights, as outlined in this and other policies. The following guidelines shall be
observed:

1. Students shall be assigned to a special class, if available, where they shall be
adequately supervised at all times. The in-school suspension supervisor shall see that
each student has appropriate assignments and materials from his/her regular teachers.

2. The principal or a designee shall notify the parents/guardians at once by telephone if
their child has been placed under in-school suspension. If the parent/guardian cannot
be reached by phone, or if requested by the parent/guardian, there shall be a written
notification in a language the parent/guardian can understand. Reasons for the in-
school suspension shall be given, and a conference may be scheduled prior to the
student’s readmission to regular class.

6-3 Out-of-school Suspensions
A. Students can only be suspended out-of-school if they commit a Type Three, Type Four, or

Type Five offense (see Section 3-1 of this policy), or if they have reached Level E in the
Discipline Ladder (see Section 3-2 of this policy).

B. Elementary school students shall not receive out-of-school suspensions for Type One offenses
(see Section 3-2 of this policy).

6-4 Procedures for Out-of-school Suspensions
A. The Board of Education delegates to each school principal, or to a person designated in writing

by the principal, the authority to suspend a student out of school in a manner consistent with
this policy. In exercising this authority, the principal or designee must follow the procedures
prescribed to afford due process.

B. Before a student is suspended, he or she has the right to an informal conference with the
principal or designee. At the conference, the student must:

1. Be allowed to call a parent or guardian, and have the parent or guardian attend the
conference if they are able to within a reasonable amount of time.

2. Be informed of the charges and evidence against him or her.
3. Have an opportunity to respond to the charges, verbally or in writing, and present his or

her version of events.
4. Be informed of the right not to submit a written statement, if a written statement is

requested.
5. Have an opportunity to present evidence in his or her defense, including the right to

have his or her witnesses interviewed by the principal or designee.
C. It is best practice for the principal, or principal’s designee, to interview all known witnesses

and to review all evidence prior to making a determination regarding suspensions.
D. If, after the informal conference, the principal or designee decides to suspend the student out of

school, the school must make a reasonable attempt to contact the parent or guardian at once by
phone. The school must also provide a written notice of suspension in a language that the
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parent/guardian can understand. Both the oral and written notices must inform the
parent/guardian that the student has been suspended, and must include the grounds for the
suspension, the period of the suspension, and offer to schedule a time and place for the
parent/guardian to meet with the principal or designee to review the suspension prior to or
concurrent with reinstatement. It must also state that make-up work will be provided during
the period of suspension, and that the student has the right to appeal the suspension and how to
do so.

E. If an emergency requires immediate removal of the student from school, the informal hearing
shall follow as soon after the student’s removal as practicable. If immediate removal from
school is necessary, the school shall immediately notify the parent/guardian to determine the
best way to transfer custody of the student to the parent/guardian.

F. If the suspension will count toward declaration of the student as "habitually disruptive," the
parent/guardian and student must be so notified in writing, as discussed in Section 6-7 of this
Policy.

G. Upon reinstatement from suspension of any student, the principal or designee shall attempt to
meet with the student’s parent or legal guardian to discuss the student’s behavior and the
possible need for a behavior intervention plan (as discussed in Sections 5-2 and 5-3) for the
student in an effort to prevent further disciplinary action.

H. For Type Three offenses (see Section 3-1 of this policy), if the student’s presence in school
presents a danger or severe disruption to the school and its occupants or additional time is
needed to further investigate the incident, the principal has the option of extending the
maximum one-day out-of-school suspension available under Section 3-1 by up to two days, for
a total of three days.

I. For Type Four offenses (see Section 3-1 of this policy), if there has been a recommendation
for expulsion, or a request for an extension of the suspension period made to the
Superintendent or designee through Section 6-6 of this policy, the principal has the option of
extending the maximum three-day out-of-school suspension available under Section 3-1 by up
to two days, for a total of five days, if deemed necessary for the safety of the school.

6-5 Out-of-school Suspension Appeal Rights
A. The student must be informed of his or her right to appeal an out-of-school suspension with the

principal or designee in the notice of suspension.
B. The student shall have the following rights in the suspension appeal process:

1. The right to request a meeting with the principal or designee.
2. The right to a representative to be present at the meeting.
3. The right of the student, parent/guardian, and/or representative to address the principal

or designee on the evidence and the appropriateness of the penalty.
4. The right to submit, or have a parent, guardian, or representative submit, a dissenting

opinion regarding the suspension, and have it included in the student’s disciplinary file.
C. The principal or designee will:

1. Review all written documents.
2. Make a determination of whether there was sufficient evidence to find:

a. That the alleged violation occurred, and
b. Whether the penalty imposed was appropriate.
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3. Provide a written decision within five days of the meeting.
4. If it is determined that no violation occurred, all school records pertaining to the

suspension will be expunged from the student’s file, and a corrected copy of the
student’s file will be provided to the student’s parent or guardian by mail.

5. If the penalty was not appropriate to the violation, all school records will be revised to
indicate only the facts leading to the reduced penalty imposed by the principal or
designee.

D. If the principal or designee denies the appeal, the student may pursue a second appeal of the
suspension to a Superintendent designee.

E. The student shall have the following rights in the second appeal process:
1. The right to request a meeting with a Superintendent designee.
2. The right to a representative to be present at the meeting.
3. The right of the student, parent/guardian, and/or representative to address the

Superintendent designee on the evidence and the appropriateness of the penalty.
4. The right to submit, or have a parent, guardian, or representative submit, a dissenting

opinion regarding the suspension.
F. The Superintendent designee will:

1. Review all written documents.
2. Make a determination of whether there was sufficient evidence to find:

a. That the alleged violation occurred, and
b. Whether the penalty imposed was appropriate.

3. Provide a written decision within five days of the meeting.
4. If it is determined that no violation occurred, all school records pertaining to the

suspension will be expunged from the student’s file, and a corrected copy of the
student’s file will be provided to the student’s parent or guardian by mail.

5. If the penalty was not appropriate to the violation, all school records will be revised to
indicate only the facts leading to the reduced penalty imposed by the Superintendent
designee.

6-6 Extensions of Out-of-school Suspensions
A. The Board of Education delegates to the Superintendent or a designee the authority to extend a

student's out-of-school suspension by up to ten (10) days as necessary, upon recommendation
of the principal. The total period of suspension shall not exceed twenty-five (25) days.

B. A suspension shall only be extended if the student committed a Type Four or Type Five
Offense (see Section 3-1 of this policy), the student’s presence in school presents a danger or
severe disruption to the school and its occupants, and either additional time is needed to
further investigate an incident or there has been a recommendation to the Superintendent or
designee to expel the student.

C. If an extension of the suspension is to be recommended, the principal or a designee shall make
a reasonable attempt to notify a parent/guardian at once by telephone and shall follow up with
a written notification in a language the parent/guardian can understand. Through this oral and
written notification, the principal or designee shall attempt to schedule a conference with the
parent/guardian to explain the reason for the extension.
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D. If the suspension has been extended so that the total suspension is ten (10) days or more, and
there has not been a recommendation of expulsion, the student is to receive the same right to a
hearing as described below in Section 6-8 of this policy.

E. If a student’s suspension is extended beyond a total of ten (10) days, the student must be
provided with an alternative learning environment in which he or she shall have the
opportunity to earn equivalent grades and credits as other students during the suspension
period.

6-7 Habitually Disruptive Students
A. A “habitually disruptive student” is a child who has been suspended out-of-school by the principal

or a designee three (3) times during the course of a school year for causing a disruption in the
classroom, on school grounds, in school vehicles, or at school activities or sanctioned events.

B. For violations which are counted toward declaration as a habitually disruptive student,
consideration will be given to whether a change in the student's schedule is appropriate to address
the disruptive behavior.

C. The student and parent/guardian must be notified in writing of each suspension counted toward
declaring the student as habitually disruptive. The student and parent/guardian must be notified in
writing and by telephone or other means at the home or the place of employment of the
parent/guardian of the definition of “habitually disruptive student” and the mandatory
recommendation for expulsion of such students. This written notification must be provided in a
language that the parent/legal guardian can understand.

6-8 Procedures for Expulsion
A. The Board of Education delegates to the Superintendent the authority to expel for any period

up to one (1) calendar year a student who does not qualify for admission to or continued
attendance in the public schools of the district.

B. Procedures for expulsion of a student will be initiated by the school principal's
recommendation to the Superintendent or a designee. The principal will, at the time of making
such recommendation, give to the student and the student’s parent/guardian written notice of
the recommendation in a language that they can understand. The notice will contain:

1. A statement of the reasons for the recommended action.
2. A statement that a hearing on the question of expulsion will be held unless waived by

the student or the parent/guardian within ten (10) days after the date of the notice.
3. A statement that the student may be present at the hearing to hear the evidence, may

have an opportunity to present relevant evidence, and may be accompanied by a
parent/guardian and a representative of choice.

C. Unless the student or parent/guardian expressly waives their right to a hearing, the
Superintendent or designee shall not expel any child without a hearing at which evidence may
be presented in the child’s behalf by the parent, an attorney or an advocate of the
parent/guardian’s choice.

D. Hearings will be conducted by a hearing officer, who may not be a current employee of the
school, the District, or the Board of Education. At the hearing, testimony and information will
be presented under oath. Technical rules of evidence will not apply. The student,
parent/guardian, or representative may question individuals presenting information.

1. Written statements made by the student may not be used as evidence unless his or her
parent/guardian was present at the time it was signed by the student, or school officials
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had made reasonable attempts to have the parent/guardian present at the time of
signing.

E. The Superintendent or designee will, following review of the recommended action and the
report of the hearing officer take action on the recommended expulsion. A written opinion
notifying the student and his or her parent/guardian of the action taken shall be issued within
five (5) days of the hearing. The notice shall be in a language that the parent/guardian can
understand.

F. The Superintendent or a designee will notify the student and his or her parent/guardian of their
right to appeal the decision to the Board of Education within ten (10) days of the receipt of the
notice. The notice shall be in a language that the parent/guardian can understand.

G. If an appeal is timely requested, the Board of Education will review the record and offer the
opportunity for representatives of the District and the student to make statements to the Board
of Education. The Board of Education will:

1. Make a determination of whether there was sufficient evidence to find:
a. That the alleged violation occurred, and
b. Whether the penalty imposed was appropriate.

2. Provide a written decision within five days of the meeting.
3. If it is determined that no violation occurred, all school records pertaining to the

expulsion will be expunged from the student’s file, and a corrected copy of the
student’s file will be provided to the student’s parent or guardian by mail.

4. If the penalty was not appropriate to the violation, all school records will be revised to
indicate only the facts leading to the reduced penalty imposed by the Board of
Education.

H. Information will be provided to the parent/guardian of every expelled student regarding
educational alternatives available during the period of expulsion. If the parent/guardian
desires a home-based educational program, curricula at the appropriate grade level will be
made available.

SECTION SEVEN: ANNUAL REVIEW AND DISCIPLINE COMMITTEES

7-1 Annual Review and Report
A. Both individual schools and the District will evaluate and monitor the effectiveness of the school

discipline plan using school disciplinary data disaggregated by race, ethnicity, and sex of student.
This will allow schools and the District to: identify areas of need; target areas of concern; access
professional development, supports, and services; and revise school procedures as needed.

B. Schools will annually review their school climate and submit a written report in a form to be
prescribed to the Board of Education, the Superintendent, and the District School Improvement
and Accountability Council; based on the review, schools will make changes consistent with the
intent of this and other policies.

C. The review will include the following:
1. Intervention and prevention strategies.
2. The number of referrals, in-school suspensions, out-of-school suspensions, expulsions,

tickets, and arrests, disaggregated by race, ethnicity, age, grade, disability, and gender of
the students, where available.
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3. Differences in referrals among staff members.
4. The extent to which the policy, including but not limited to disciplinary action, is

consistently applied to all students.
D. Based on the review, schools will make changes consistent with the intent of this and other

policies.

7-2 Discipline Committees
A. Schools are also encouraged to establish a discipline committee of school personnel, parents, and

students to develop, monitor, and evaluate school discipline policy and school climate. The use of
school discipline data is recommended in this process.

Revised August 21, 2008

LEGAL REFERENCES:

C.R.S. 22-32-109.1 (general policies on student conduct, safety, and welfare)

C.R.S. 22-32-126(5) (disclosure of disciplinary information)

C.R.S. 22-33-105 (suspension, expulsion, and denial of admission)

C.R.S. 22-33-106 (grounds for suspension, expulsion, and denial of admission)

C.R.S. 22-33-106.3 (student statements used in expulsion hearings)

C.R.S. 22-33-202 (identification of at-risk students)

C.R.S. 18-3-202 through 204 (definitions of first, second, and third degree assault)

C.R.S. 18-8-704 through 706 (witness intimidation and retaliation)

C.R.S. 19-3-304 (Persons Required to Report Child Abuse / Neglect)

C.R.S. 19-1-103 (Child Abuse)

C.R.S. 16-22-102 (Unlawful Sexual Behavior, Unlawful Sexual Contact, Indecent Exposure)

Family Educational and Privacy Rights (FERP) 20 U.S.C. 1232g(h))



Attachment A

For each incident of misbehavior, there are three types of discipline strategies that can be implemented. When
misconduct occurs, there should be an assessment done of the appropriate interventions and consequences for that student,
with emphasis on correcting student misbehavior through school-based resources at the lowest possible level, offering
students an opportunity to learn from their mistakes, and getting the student re-engaged in learning. Here are some
examples of resources and options available in Denver Public Schools:
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Discipline Ladder Recommendation 
Offense2 Reference For Expulsion  School Referral

Type Five
Robbery N/A Mandatory5 Mandatory Referral to Law Enforcement5

First or second degree assault, and sexual assault N/A Mandatory5 Mandatory Referral to Law Enforcement5

Sale of, or intent to sell, unauthorized drugs or controlled substance N/A Mandatory5 Mandatory Referral to Law Enforcement5

Carrying, bringing, using, or possessing a knife or dangerous weapon. N/A Mandatory5 Mandatory Referral to Law Enforcement5

Habitual disruption3 N/A Mandatory5 N/A10

Type Four7

Arson Level F Optional Mandatory Referall to Law Enforcement & 
Fire Department5

Fighting: Level II (including incidents with significant injuries, but which do not rise to the level of the Type 
Five offense “1st or 2nd degree assault”) 

Level F Optional Mandatory Referral to Safety and Security4

Destruction or theft of school property (over $5000) Level F Optional Optional Referral to Law Enforcement4

Theft from an individual (over $5000) Level F Optional N/A10

Possession of an explosive (non-fireworks/firecrackers) that seriously endangers the welfare or safety of 
others

Level F Optional Mandatory Referral to Law Enforcement5

Willfully causing damage to the property of a school employee Level F Optional Mandatory Referral to Law Enforcement5

Assault, harassment, or false allegation of abuse against a school employee Level F Optional Mandatory Referral to Law Enforcement5

Hazing activities Level F Optional Optional Referral to Law Enforcement4

Child Abuse Level F Optional Mandatory Referral to Law Enforcement5 

and/or Denver Dept. of Human Services  11

Unlawful sexual behavior, unlawful sexual contact, and indecent exposure Level F Optional Mandatory Referral to Law Enforcement5 

and/or Denver Dept. of Human Services  11

Witness Intimidation or Retaliation Level F Optional Mandatory Referral to Law Enforcement5 

Other student behavior presenting an active or ongoing danger to the welfare or safety of school occupants Level F Optional Mandatory Referral to Law Enforcement5

Recurring Type Three offenses6 Level F Optional Optional Referral to Law Enforcement4

Type Three8

Bullying: Level II - see Policy JICDE Level E No N/A10

Harassment based on race, ethnicity, sexual orientation, gender identity, disability, or religion: Level II - see 
Policy JBBA

Level E No N/A10

Sexual harassment: Level II - see Policy JBB Level E No Mandatory Referral to Title IX Officer
Fighting: Level I (may include incidents that result in minor injuries like cuts, scrapes, and bloody noses, Level E No N/A10

Being under the influence of drugs or alcohol - see Policies JICH, JICH-R Level E No N/A10

Possession of alcohol or unauthorized (but legal) drugs Level E No N/A10

Possession of illegal drugs Level E No Mandatory Referral to Law Enforcement
Destruction or theft of school property, including graffiti ($500 - $5000) Level E No Optional Referral to Law Enforcement4

Theft from an individual ($500 - $5000) Level E No N/A10

Other school-based misconduct that substantially disrupts the school environment Level E No N/A10

Recurring Type Two offenses Level E No N/A10

Type Two 
False activation of a fire alarm Level D No Mandatory Referral to Fire Department
Possession of fireworks/firecrackers Level D No N/A10

Bullying: Level I - see Policy JICDE Level D No N/A10

Harassment based on race, ethnicity, sexual orientation, gender identity, disability, or religion: Level I - see 
Policy JBBA

Level D No N/A10

Sexual harassment: Level I - see Policy JBB Level D No Mandatory Referral to Title IX Officer
Consensual but inappropriate physical contact Level D No N/A10

Destruction or theft of school property, including graffiti (under $500) Level D No N/A10

Severe defiance of authority/disobedience Level D No N/A10

Trespassing Level D No N/A9

Theft from an individual (under $500) Level D No N/A10

Other school-based misconduct that disrupts the school environment Level D No N/A10

Recurring Type One offenses (after going through Levels A through C) Level D No N/A10

Type One 
Classroom disruption Levels A-C No N/A10

Excessive tardiness Levels A-C No N/A10

Picking on, bothering, or distracting other students Levels A-C No N/A10

Use of profanity or vulgarity Levels A-C No N/A10

Dress code violation - see Policy JICA Levels A-C No N/A10

Disrupting school activity Levels A-C No N/A10

Minor defiance of authority/disobedience Levels A-C No N/A10

Verbal insults or put-downs Levels A-C No N/A10

Use of cell phones, gameboys, and similar electronic devices at unauthorized times Levels A-C No N/A10

Minor damage or defacement of school property Levels A-C No N/A10

Tobacco offenses - see Policy JICG Levels A-C No N/A10

Unauthorized use of school equipment Levels A-C No N/A10

Gambling Levels A-C No N/A10

Minor physical aggression with another student (e.g., pushing, shoving) Levels A-C No N/A10

Scholastic dishonesty Levels A-C No N/A10

Other minor school-based misconduct Levels A-C No N/A10

2 Gang-related activity at school is covered under the offenses listed in Type One through Type Five.

5 This consequence is required under state law.
6 Recurring Type One offenses can eventually proceed to Type Two and Type Three, but shall never result in referral to law enforcement.

11 See Policy JLF, JLF-R, and DPS Child Abuse and Neglect Protocol Bulletin. Offenders under 10 years of age are referred to Denver Department of Human Services. Offenders 10 years of age or older 
are referred to law enforcement.

10 Note that this column refers to the actions available to the school in response to a disciplinary incident, and does not address or limit the options available to individuals who may be victims of criminal 
activity.  See Section 3-1 for more information.

Denver Public Schools Discipline Matrix1

1 Note that this sheet is merely a summary of Section Three of Policy JK-R.  Please refer to the full policy for more detail.

9 If, after being asked to leave the school campus, the student refuses, then law enforcement may be notified.

7 For Type Four offenses, if there has been a recommendation for expulsion, or a request for an extension of the suspension period made to the Superintendent or designee through Section 6-6 of this 
Policy, the principal has the option of extending the maximum three-day out-of-school suspension available under Section 3-1 by up to two days, for a total of five days, if deemed necessary for the safety 
of the school.  See Section 6-4.

4 For these offenses, incidents are to be resolved without the involvement of law enforcement whenever possible.  See Section 7-3 of Policy JK-R for more information.

3 "Habitual disruption" is not an independent offense, but rather refers to a classification under state law in which persistent misconduct at any level can result in the student being declared “habitually 
disruptive,” for which the student will be recommended for expulsion.  See Section 4-2 of Policy JK-R for more information.

8 For Type Three offenses, if the student’s presence in school presents a danger or severe disruption to the school and its occupants or additional time is needed to further investigate the incident, the 
principal has the option of extending the maximum one-day out-of-school suspension available under Section 3-1 by up to two days, for a total of three days.  See Section 6-4.
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Functional Behavioral Assessment Behavior Support Plan

Functional Behavioral Assessment Interview-Teachers/Staff

Student Name: Grade: Age: ID#: School: Date:

Team Members: Teacher ,Parent, Student,, Psychologist, Social Worker, Counselor, Community Agency, related service provider, etc.

Parent: Counselor:
Parent: Other:
Student: Other:
Case Manager: Other:
School Psychologist: Other:
School Social Worker: Other:

Student Profile: What is the student good at or what are some of their strengths?

Social-Emotional Academic

What are the student’s needs?

Social-Emotional Academic

STEP 1: INTERVIEW TEACHER/STAFF/PARENT

Description of the Behavior

What does the problem behavior(s) look like?

How often does the problem behavior(s) occur?

How long does the problem behavior(s) last when it does occur?B
How disruptive or dangerous is the problem behavior(s)?
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What strategies have been implemented to remediate the student’s behavior problems? What were the results of
these strategies?

Strategies Implemented: Results:

Description of the Antecedent

When, where, and with whom are problem behaviors most likely?
Schedule
(times)

Activity Specific Problem
Behavior

Likelihood of
Problem Behavior

With Whom does
Problem Behavior
Occur

Low High
1 2 3 4 5 6

Low High
1 2 3 4 5 6

Low High
1 2 3 4 5 6

Low High
1 2 3 4 5 6

Low High
1 2 3 4 5 6

Low High
1 2 3 4 5 6

Low High
1 2 3 4 5 6

Low High
1 2 3 4 5 6

A

Low High
1 2 3 4 5 6

Summarize Antecedent (and Setting Events)

What situations seem to set off the problem behavior? (difficult tasks, transitions, structured activities, small group settings,
teacher’s request, particular individuals, etc.)

When is the problem behavior most likely to occur? (times of the day and days of the week)

When is the problem behavior least likely to occur? (times of the day and days of the week)

Setting Events: Are there specific conditions, events, or activities that make the problem behavior worse?
(missed medication, history of academic failure, conflict at home, missed meals, lack of sleep, history or problems with peers, etc.)
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Description of the Consequence

C
What usually happens after the behavior occurs? (what is the teacher’s reaction, how do other student’s react, is
the student sent to the office, does the student get out of doing work, does the student get in a power struggle, etc.)

STEP 2: PROPOSE A TESTABLE EXPLANATION

Setting Event Antecedent Behavior Consequence

1.

2.

Function of the Behavior

For each ABC sequence listed above, why do you think the behavior is occurring? (to get teacher attention, to get peer

attention, gets desired object/activity, escapes undesirable activity, escapes demand, escapes particular people, etc.)

1.___________________________________________________________________________________________________________________

2.___________________________________________________________________________________________________________________

How confident are you that your testable explanation is accurate?

Very sure So-So Not at all

6 5 4 3 2 1

STEP 3: RATE YOUR CONFIDENCE IN THE TESTABLE EXPLANATION

If you completed both interviews, was there agreement on these parts? Y/N

a) Setting Events___ b) Antecedents___ c) Behaviors___ d) Consequences___ e) Function____

How confident are you that your testable explanation is accurate?
Very sure So-So Not at all

6 5 4 3 2 1
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STEP 4: CONDUCT OBSERVATIONS/DATA COLLECTION

 If student has an identified disability and is at risk of suspension, expulsion, or change in placement you
must conduct an observation of student.

 If student does not meet above criteria, but confidence rating is 1, 2, 3, or 4 you should conduct
observations to better understand when, where, and why the problem behavior is occurring.

 If student does not meet above criteria, and confidence rating is 5, or 6 you may go directly to Step 6.

Summarize Observation Data

Setting Event Antecedent Behavior Consequence

1.

2.

3.

At least two Data Collection tools must be used in order to complete an accurate Functional Behavioral
Assessment. Choose from the following and attach to BIP:

Indirect Direct

___Anecdotal Notes
___Functional Analysis Screening Tool
___Motivational Assessment Scale
___other

___Antecedent, Behavior
___Frequency
___Duration
___Scatter Plot
___other

Who will be responsible for collecting data? _________________________________

Data collection to begin:_____________________________ end:________________

Will data collection occur in the home: Yes No

Who will be responsible for collecting data in the home? _______________________

Data collection in the home will begin:____________________end:______________

Who will analyze the data? ______________________________________________

Next team meeting to discuss results:_______________________________________

Function of the Behavior

For each type of data above, why do you think the behavior is occurring? (to get teache
desired object/activity, escapes undesirable activity, escapes demand, escapes particular people, etc.)

1.

2.
, Consequence
1/08

_____________________

_____________________

_____________________

_____________________

______________________

_____________________

r attention, to get peer attention, gets
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STEP 5: CONFIRM / MODIFY TESTABLE EXPLANATION

Was there agreement between the Teacher Interview and the Observation? Y/N

a) Setting Events___ b) Antecedents___ c) Behaviors___ d) Consequences___ e) Function____

Was there agreement between the Student Interview and the Observation? Y/N

a) Setting Events___ b) Antecedents___ c) Behaviors___ d) Consequences___ e) Function____

Based on the interviews and observations, what is your working testable explanation for why the problem behavior
occurs?

STEP 6: BUILD A COMPETING BEHAVIOR PATHWAY

Desired Behavior
What I wish they would
do?

Be realistic and expect
only behaviors that
other students exhibit.

Consequence
What would happen?

When the student
engages in these
behaviors what
typically happens
afterwards? How
well will this
maintain the problem
behavior?

W
S

-
-
-
-
-
-Temperament

Antecedent
What happens right
before?

-Task demands
-Teasing
-Transition
-Loss of control
-Can be multiple

one to target first.

An
po
tha
be

Alternative
Behavior

What would be a good
first step?

Minimally acceptable
alternatives are likely
to be the norm.

Environmental
Management

What settings or context or
antecedents can you modify or
make changes in the
environment to make the target
behavior unnecessary?
Change schedule, classroom
and teacher
Provide alternative place to go
Organize student with materials
Additional support via teacher
Materials, practice time,
feedback
Loop among
teacher/home/student

What n
teach
behav
Adapt
Wait t
Ackno
Make
explic
Use m
to disc
expect
Provid
for spe
Role-play
Consequence
What does happen?

y negative or
sitive reinforcement
t maintains the

havior.
Setting Event
hat is their

ituation?

Lack of structure
Home
Sleep/hunger/meds
Family problems
Personal issues
Problem Behavior
What I wish they would
stop doing

Specific, measurable
descriptors-determine
if a cluster or chain of
behaviors occur
predictably. Pick the
Crisis Pre
List effective strategie
occurrence of the unac

least to most

-Modify organization
-Schedule physical str
-Remove any aversive
exhibiting responsible
Function
What wish/need is
being fulfilled?

Attention
Avoidance
Power
Affiliation
Revenge
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COMPETING BEHAVIOR PATHWAY

Desired Behavior
What I wish they would
do?

Consequence
What would happen?

Setting Event
What is their
Situation?

Antecedent
What happens right
before?

Problem Behavior
What I wish they would
stop doing

Consequence
What does happen?

Function
What wish/need is
being fulfilled?

Alternative
Behavior

What would be a good
first step?

Crisis Prevention
List effective strategies for preventing the
occurrence of the unacceptable behaviors.

Environmental
Management

What settings or context or
antecedents can you modify or
make changes in the
environment to make the target
behavior unnecessary?

Instructional
Strategies

What new behaviors might you
teach the student to replace the
behaviors?
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STEP 7: CRISIS INTERVENTION PLAN

Does the student’s behavior have a potential to cause harm to self or others? YES NO

IF YES, complete the Crisis Intervention Plan section (below) and attach it to the BIP.

 Check to see if there is a crisis plan in the building
 Is a Threat Assessment or Suicide Assessment necessary?
 Contact Prevention and Intervention office if you have questions about Suicide or Threat Assessment.

Crisis Intervention Plan

Name: ID: Grade:

Plan Date: Team Members:

Goal of Plan:

Pre-Crisis (Crisis Prevention):

Trigger Phase: (Increased stress levels)

Trigger Intervention

Escalation Phase: (Highly aroused, upset, beginning disruptive or destructive behavior)

Behavior Intervention Consequence

Outburst Phase: (Highly escalated, irrational thinking, out of control behavior)

Behavior Intervention Consequence
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STEP 8: EVALUATION

Indicate how the plan will be measured and by whom. Identify the desired performance level for either increasing
the occurrence of the identified alternative behavior(s) or decreasing the occurrence of the behavior of greatest
concern (criterion for success). Please attach progress monitoring data to the plan.

Continuous Progress Monitoring Method: Person Responsible:

Criterion for Success: Follow Up Meeting Date:

STEP 9: CONTEXTUAL FIT

The team has considered the following factors and agrees that this plan meets these criteria. (Check all that apply)

Give Priority to the best interests of the student and family Assess skill level of adults to effectively
implement plan

Obtain student input and strive for student investment Determine supporting resources
in all areas of the plan

Consider values and expectations of the adults in the home, Assess time requirements
The school, and the community

Secure administrative support and system support

STEP 10: COMMUNICATING THE BEHAVIOR INTERVENTION PLAN

The plan will be communicated to the following people (i.e. bus driver, clinic aid, school resource officer, etc.)

Person to be contacted: How contact will be
made:
(Phone, e-mail, letter)

Person responsible for
contact:

Date/Frequency of
contact:

Who will communicate revisions and updates internally and externally?



Policy GCBC- Professional Staff Supplementary Pay 
Plans/Overtime (Athletic Coaches) 

High school athletic coaches shall be assigned annually to coaching 
duties which shall be in addition to teaching duties. Each coach 
assigned shall be informed by the principal of the fact that the 
seasonal assignment is for one school year only. All assignments shall 
carry the written recommendation of the teaching school principal if 
applicable, the coaching school principal, and the department of 
athletics and student activities. Assignments shall be made by the 
department of personnel services.  

Coaches shall not receive any pay, gift or other remuneration for 
teaching or coaching other than the stipulated contract salary or pay 
scale agreed upon by the Board of Education.  

Athletic coaches may be selected and assigned coaching duties for one 
or more three-month period, i.e., September through November, 
December through February, and/or March through May. 
Remuneration shall be on a monthly basis.  

All coaches shall report for duty on the opening practice dates of their 
respective sports as set by the Colorado High School Activities 
Association. In addition, coaches shall attend required meetings and 
meet all terms and conditions established by the athletic board of 
control.  

The district shall compensate coaches whose teams participate in post-
season play by multiplying the number of days of post-season training 
and play by that coach's daily rate of pay. (Rationale: this is in conflict 
with the DCTA pay scale that assumes a coach is compensated as 
stated in the agreement for the duration of the season.  Language was 
not updated when this was changed in 1992.) 

Adopted September 1, 1979  
Revised March 1, 1991  
 
LEGAL REF.: C.R.S. 22-63-206 (3)  
 
CROSS REF.: GCF-2, Professional Staff Hiring (Athletic Coaches)  
 
CONTRACT REF.: DCTA Agreement, Schedule S-1, Table 1  
 



Note:See "Denver Public High Schools Athletic League, Constitute, By-
laws and Standing Rules," Denver Public Schools, revised August 
1993.  

Back to summaries | Get a printable version of this policy 

• » Back to Top  
 

http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-lay=html&-op=eq&Category=Personnel&-format=results.html&-find
http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-format=print.html&-lay=html&-sortfield=File&-op=eq&Category=Personnel&-recid=32770&-find=
http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-format=detail.html&-lay=html&-sortfield=File&-op=eq&Category=Personnel&-recid=32770&-find=#top#top


Policy JJIC- Eligibility/Minimum Standards for
Participation

Eligibility

A student may try out for a sport or cheerleading if the student meets
the following league eligibility standards:

1. All athletes shall meet Colorado High School Activity Association
(CHSAA) eligibility requirements.

2. All students shall be certified weekly to comply with CHSAA
eligibility requirements.

3. All students shall remain on computerized eligibility lists so that
grades may be monitored at marking periods.

4. All support systems shall be available to assist those students
having difficulty.

5. All ninth grade students shall be eligible for the fall and winter
seasons by meeting CHSAA requirements. Starting with the spring
season, students will be required to additionally meet District Required
2.0 standards as well as CHSAA standards to be eligible. (Rationale:
this brings Board policy into alignment with the more stringent
wording in the BOC policy.)

6. Student athletes in the 10th through 12th grades shall be eligible as
follows:

a. Those students having a 2.0 grade point average (GPA) for the end
of the previous second semester shall be eligible for the following fall
and winter seasons unless they fail to meet weekly eligibility
requirements. (Rationale: clarifies policy.)

b. Students not having a 2.0 GPA for the end of the previous second
semester shall be eligible for the following fall season until the end of
the first marking period CHSAA mandated recertification date but shall
be required to have a certified 2.0 GPA on that date. If not certified at
the end of the first marking period, the student shall be ineligible for
the rest of the fall season. (Rationale: allows one date for eligibility to
be determined first semester.)



Tennis and golf players shall be required to have a certified 2.0 GPA at
the end of the fourth week of school. If not certified, they shall be
ineligible for the rest of the season.

c. Students not having a 2.0 GPA for the end of the previous second
semester shall be eligible for the following winter season until the end
of the current first semester but shall be required to have a certified
2.0 GPA on that date. If not certified at the end of the first semester,
they shall be ineligible for the rest of the winter season.

d. Those students having a 2.0 GPA at the end of the first semester
shall be eligible for the entire spring season unless they fail to meet
weekly eligibility requirements. (Rationale: clarifies policy.)

e. Students not having a 2.0 GPA at the end of the first semester shall
be eligible until the end of the third marking period CHSAA mandated
recertification date but shall be required to have a certified 2.0 GPA on
that date. If not certified at the end of the third marking period, a
student shall be ineligible for the rest of the spring season. (Rationale:
allows one date for eligibility to be determined second semester.)

7. Cheerleader eligibility requirements shall be as follows:

a. Candidates shall have a 2.0 GPA at the end of the first semester.

b. Candidates shall have been enrolled in five classes (25 hours) the
semester previous to the tryouts and shall be enrolled in five classes

(25 hours) and shall not be failing in more than one class (five hours)
at the time of tryouts.

c. Cheerleaders shall meet the same eligibility requirements as
athletes and shall be certified in the same manner.

Student support system

1. A structured support process shall be implemented at each high
school. Options shall include a required study hall, an eligibility
specialist, tutorial assistance, counseling services, athletic seminars
and summer school attendance.



2. Identification of all student athletes-at-risk shall be determined
through weekly eligibility reports.

3. Post-season support shall be maintained.

4. Periodic evaluations shall be made of the support system at each
school.

Adopted May 1984
Revised to conform with practice: date of manual adoption

LEGAL REFS.: C.R.S. 22-32-116.5
C.R.S. 22-33-104.5 (6)

CROSS REF.: IHBG, Home Schooling
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Policy GCF-2- Professional Staff Hiring (Athletic 
Coaches) 

Priority shall be given to hiring qualified athletic coaches from among 
the regularly certificated teachers employed by the district. Effort shall 
be made to assign qualified coaches from the existing school faculty.  

When a program is in jeopardy or a coaching position cannot be filled 
within the high schools, other certificated teachers or individuals 
holding a Coaching Registration from the Colorado High School 
Activities Association who are qualified to coach who are qualified to 
coach or recognized experts having authorization from the Colorado 
Department of Education may be assigned. (Rationale: wording 
changed to accurately reflect the process.) 

Adopted March 1, 1991  
Revised September 1, 1993  
 
CROSS REF.: GCBC, Professional Staff Supplementary Pay/Overtime  
 
Note: See "Denver Public High Schools Athletic League, Constitution, 
By-Laws and Standing Rules," Denver Public Schools, August 1993  

 



Policy IKF- Graduation Requirements 

Note: These requirements begin with the graduating class of 
2011.  

The high school diploma awarded by Denver Public Schools represents 
a high standard of quality in curriculum content, instruction, and 
student learning, and should be maintained as a document that 
reflects substantial effort by the student and the school district in 
preparation for the world of work or higher education.  

THE PERSONAL EDUCATION PLAN  

Each student who enters a Denver Public Schools high school will 
develop a personal education plan (P.E.P.). This plan will set his/her 
intended course of study as he/she begins his/her journey toward 
graduation. The student and an academic adviser (this may be a 
teacher, counselor, dean administrator or other professional school 
staff member) will review and amend the P.E.P. each semester, prior 
to the development of a new class schedule (for students attending the 
8th grade in the Denver Public Schools, the P.E.P. will be initiated 
during the spring semester of the 8th grade year). Schools may opt for 
an "advisement" class to provide for the P.E.P. This process will not 
only provide clear information and a focus on the future for the 
student, but also bring a new purpose to the important articulation 
between middle school and high school staff members.  

DECLARED AREA OF FOCUS  

The specific intent of this policy is to bring renewed meaning and focus 
to the experience of students in both the 11th and 12th grade years of 
study. One avenue toward this end is to require students to identify an 
area of academic interest. Every student, during the first semester of 
his/her junior year, will declare an "area of focus." The student will 
need to engage in at least 1.0 unit of study, beyond the graduation 
requirement, of a particular content area (but not necessarily beyond 
the required 240 semester hours), and develop a portfolio of his/her 
learning that demonstrates both the depth of his/her academic 
understanding and communicates his/her intended application of this 
understanding in life beyond high school graduation. This effort 
strongly supports a drive toward increased rigor and an experience 
during the senior year that is highly relevant to the continuation of 
their learning and life experiences.  



The course requirements stated are definitive. An individual school 
may not impose course requirements beyond those stated as a 
condition of graduation from high school, unless permission is granted 
by the Chief Academic Officer.  

A high school principal may waive a given requirement if, in the 
principal's judgment, it is determined to be in the best educational 
interest of the student or if required in order to provide each student 
with disabilities a Free Appropriate Public Education (FAPE).  

A high school diploma from Denver Public Schools certifies that a 
student has fulfilled all graduation requirements in one of five course 
areas. A personalized education plan is required for each course area:  

· Combined General Course of Study  

· Achieving Personal Excellence (APEX)  

· Combined General Program  

· Work Experience and Study  

· Designated Course of Study.  

The Combined General Course of Study, Work Experience and Study, 
and the Designated Course of Study options are available only to 
students with identified special education needs or to students whose 
Individualized Education Program necessitates one of these courses of 
study. A student's course of study is not reflected in a differentiated 
diploma, but rather in the student's transcript. Every student diploma 
will state, "This diploma is reflective of the student's course of study as 
recorded on an official transcript."  

REQUIRED UNITS OF STUDY  

General Course of Study  

Twenty-four (24) units of study (240 semester hours) shall be required 
in grades 9, 10, 11, and 12 for students to graduate from high school 
and receive a high school diploma. The content area requirements are 
as listed below.  

1. Language Arts  



A minimum of forty semester hours (4 units) shall be earned including 
ten semester hours (1 unit) of Introduction to Literature and 
Composition 1 & 2 (9th Grade), ten semester hours (1 unit) of 
American Literature 1 & 2 (10th Grade), ten semester hours (1 unit) of 
upper division writing academic elective or world literature, and ten 
semester hours (1 unit) of other language arts.  

2. Social Studies  

Thirty semester hours (3 units) shall be earned: ten semester hours (1 
unit) of Geography (9th Grade), ten semester hours (1 unit) in U.S. 
History (10th Grade), five semester hours (.5 units) in Civics (11th 
Grade), and five semester hours (.5 units) of other Social Studies are 
required.  

3. Science  

Thirty semester hours (3 units) shall be earned including ten semester 
hours (1 unit) of Earth Science (year-long) (9th Grade), ten semester 
hours (1 unit) of Biology (year-long) (10th Grade), and ten semester 
hours (1 unit) of Chemistry or Physics. There will be an exam for Earth 
Science that students may take during eighth grade to test out of 
Earth Science in the ninth grade. However, the student will still be 
required to complete 30 semester hours of science credit, starting with 
Biology.  

4. Mathematics  

Forty semester hours (4 units) shall be earned. Ten semester hours (1 
unit) of Algebra I or its integrated equivalent (9th Grade), ten 
semester hours (1 unit) of Geometry or its integrated equivalent (10th 
Grade), ten semester hours (1 unit) of Algebra II or the integrated 
equivalent, and ten semester hours (1 unit) of higher math from an 
approved course list are required. Except that the high school Algebra 
requirement will be waived for a student who successfully completes 
one year of algebra in middle school. However, such students will still 
be required to complete forty semester hours (4 units) of mathematics 
in high school, including ten semester hours (1 unit) of Geometry and 
10 semester hours of Algebra II (1 unit). In no case, will students 
receive high school credit for courses completed in middle school.  

5. Physical Education/Dance, Citywide Marching Band, ROTC, or DPL 
Athletics  



Ten semester hours (1 unit) of Physical Education or Dance shall be 
earned or an equivalent shall exempt the student from this 
requirement. Equivalents shall include: Citywide Marching Band, ROTC, 
DPS Athletics.  

Athletic sports that are sanctioned by the Denver Public Schools Board 
of Education and meet the criteria below may exempt a student from 
the physical education graduation requirement. No grade or credit will 
be given for athletic participation and such exemptions will not reduce 
the total number of hours required to earn a diploma. Both semesters 
of the physical education requirement may be exempted by athletic 
participation.  

Criteria governing physical education exemptions:  

a. The student must maintain academic eligibility for the entire season.  

b. One full sport season is required to exempt a student from five 
semester hours (5 units) of P.E. requirement,  

c. A student must be a high school freshman, sophomore, or junior to 
qualify for the exemption. Seniors who have not yet met the physical 
education requirement are not allowed to take this exemption and 
must enroll in a physical education course.  

d. The waiver must be requested in the same semester that the sport 
s played.  (Rationale: this aligns the criteria of the Board policy and 
with the guidelines provided on the Criteria for Athletic Exemption 
form that is located on page 23 of the High School Procedures Guide.  
Provides clarification.)  

6. Academic Electives  

Twenty semester hours (2 units) shall be earned. Ten semester hours 
(1 unit) of fine arts (Music, Art, Drama) must be earned. Another ten 
semester hours (1 unit) shall be earned from an approved electives 
list.  

7. World Languages  

Twenty semester hours (2 units) of the same language shall be 
earned. Students will not have the option to waive one year of World 
Languages. However, a student may take a proficiency exam in eighth 



grade to test out of level one of a World Language. The student must 
then complete 20 semester hours of a higher level of the same 
language or take another language.  

8. Community Service and Service Learning  

Within the 240 semester hours (24 units) required for a diploma, a 
minimum of 220 semester hours (22 units) shall be earned in 
classroom-based instruction. Students may, therefore, earn and apply 
a maximum of twenty semester hours (2 units) of community service 
and/or service learning experience, approved by the school, toward 
graduation requirements. These experiences may include, but are not 
limited to, field or service experiences, work experiences, volunteering 
with community organizations, and internships.  

9. Electives  

Student must earn 50 semester hours of electives, of which 20 
semester hours may be community service and service learning.  

General Course of Study Additional Information  

At least four years (eight semesters) of attendance is required for 
students to complete grades 9, 10, 11, and 12 except that:  

* students with a 3.0 GPA who have completed all core 
curriculum/elective requirements and 240 credit hours (24 units) and 
all required assessments may graduate in seven semesters  

* students with a 3.5 GPA who have completed all core 
curriculum/elective requirements and 240 credit hours (24 units) and 
all required assessments may graduate in six semesters.  

* students with an Individual Education Program who are working 
towards a general course of study may earn up to 40 semester hours 
(4 units) in Special Education modified classes in only one core subject 
area. In addition, they may earn up to twenty semester hours (2 
units) of Special Education modified credit in world language classes.  

Achieving Personal Excellence (APEX) Requirements COURSE 
OF STUDY  



Provided that the high school has approval by the Superintendent or 
his designee, students will be awarded an APEX diploma if they meet 
all of the requirements in one through five in the general course of 
study, earn 35 hours of elective credit, and meet the requirements to 
earn an Associate of Arts (A.A.), Associate of Science (A.S.), or 
Associate of Applied Science (A.A.S.) Degree from a community 
college or a certificate of career and technical education.  

Combined General Course of Study  

The combined General Course of Study requirements are the same as 
those for the General Course of Study, except that students with an 
Individual Education Program may earn up to 140 semester hours (14 
units) in Special Education modified courses in the core subject areas 
and world language classes.  

Work Experience and Study  

Two hundred and forty semester hours (24 units) will be required in 
grades 9, 10, 11, and 12, and/or through the first semester in which 
the student's twenty-first (21st) birthday falls, from courses approved 
by the school principal and determined by the staffing team. 
Transcripts will reflect differences in program content. The content 
areas and work study requirements are as listed below. Numbers of 
units are stated as minimums:  

1. Language Arts 3.0 Units  

2. Social Studies 2.0 Units  

3. Science 1.0 Unit  

4. Mathematics 2.0 Units  

5. Physical Education/ Dance, Citywide Marching Band, or ROTC 1.0 
Unit (unless otherwise specified by IEP)  

6. Electives  

1.0 Unit in vocations and/or Transition Classes - Required  

8.0 Units (may include work experience)  



7. Work Experience and Study 6.0 Units of work experience earned in 
Special Education-coordinated work experience. Vocations/Transitions 
course must be taken and passed as a prerequisite or in conjunction 
with work experience/study  

1. Language Arts 3.0 Units 

2. Social Studies 2.0 Units 

3. Science 1.0 Unit 

4. Mathematics 2.0 Units 

5. Physical 
Education/ Dance, 
Citywide Marching 
Band, or ROTC 

1.0 Unit (unless otherwise specified by IEP) 

1.0 Unit in vocations and/or Transition Classes - 
Required 6. Electives 
8.0 Units (may include work experience) 

7. Work Experience 
and Study 

6.0 Units of work experience earned in Special 
Education-coordinated work experience. 
Vocations/Transitions course must be taken and 
passed as a prerequisite or in conjunction with 
work experience/study 

Designated Course of Study Requirements:  

The designated course of study will substitute for the 
curriculum/content standard approved by the Board of Education. In 
making determinations for earning a diploma, assessment instruments 
will be selected and administered so as to best ensure that when an 
assessment is administered to a student with impaired sensory, 
manual, or speaking skills, the test results accurately reflect the 
student's aptitude or achievement level rather than reflecting the 
student's impaired sensory, manual, or speaking skills.  

1. Students with severe and profound disabling conditions that 
interfere with their ability to meet the requirements for either of the 
above courses of study and have satisfied the requirements of an 
Individualized Education Program shall graduate with a high school 
diploma.  



2. Students may attend school in grades 9, 10, 11, and 12, and/or 
through the semester in which the student's twenty-first (21st) 
birthday falls, as determined by the IEP.  

Transfer Students  

A transfer student from outside the Denver Public Schools must meet 
the requirements to receive a diploma from the Denver Public Schools. 
All graduation requirements must be met prior to graduation, including 
attendance in the Denver Public Schools for at least two semesters, 
with a minimum of 50 semester hours (5 units) of credit earned.  

Certificate of Attendance  

Students who attend school regularly but do not meet the course of 
study requirements in any of the three courses of study areas may be 
awarded a Certificate of Attendance. CROSS REF.:  
IHCDA, Post Secondary Options/Concurrent Enrollment  
IHDB, Adult High School/GED Programs  
IKE, Promotion, Retention, and Acceleration of Students  
 
 
Portions adopted April 22, 1977, September 17, 1981, April 7, 1994. 
June 1995  
 
Revised:  
May 19, 2005  
December 1996  
May 1997  
May 1999  
May 2000  
January 2007  

Download General or Combined General and IEP Course of Study 
Requirements[pdf] 
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