
 
17.  District Support of Facility Needs: The District will support the School’s facility needs 
 by: (1) inclusion in District general obligation bond elections; (2) provision for 
 independent charter school Mill Levy; and (3) providing information on start-up facility 
 needs.  
 
18.  Financial Compliance: The School must comply with all state financial and budget 
 rules.  
 
19.  Budget: The School shall adopt a budget that provides sound fiscal management and 
 supports the education program and submit it to the District. This section also outlines: 
 (1) the allocation of funds to capital reserve fund; (2) the allocation of funds for 
 instructional supplies; (3) the allocation of funds for at-risk pupils; and (4) the use of the 
 one percent increase in statewide base per student funding.  
 
20.  District Funding:  
 

 Revenue: The District provides per pupil funding, Mill Levy funds and categorical aid 
funds to the School.  

  
 Participation in Other District Program: A student may not jointly enroll in the School 

and another District school without prior approval.  
 

TABOR Reserve: The District shall keep an emergency reserve for use by the School.  
 
 District Services: The School is not entitled to District services except for as otherwise 
 agreed. The School shall pay the District to provide special education services. The 
 District shall provide the School the use of the District’s Student Information Data 
 Processing System.  
 
 Disbursement of Per Pupil Revenue Funding: This section outlines when the District will 
 disburse funds.  
 
 Adjustment to Funding: This section outlines how and when the disbursement of funds 
 will be adjusted.  
 
 Student Movement after October 1st: Student movement after October 1st must be agreed 
 to by the District.  
 
21.  Non-Appropriation of Funds by the District: Funding for the School constitutes an 
 expenditure of the District.  
 
22.  Administrative Audits and Evaluation: The School will conduct an annual 
 administrative audit and will administer a parent satisfaction survey.  
 



23.  School Operation: This section addresses the following points: (1) operation as a public 
 school; (2) open meetings and open records laws; (3) nondiscrimination; (4) operational 
 powers (the School is fiscally responsible for its own operations); (5) authority of the 
 governing board; (6) the District’s right to review; (7) administrative records; and (8) no 
 encumbrances by the School.  
 
24.  Employment Matters: This section outlines that: (1) no employee/employer relationship 
 exists; (2) the School will not subcontract the implementation of its education program; 
 and (3) employees shall be members of the District’s pension and benefit plans. The 
 section also describes the employment status of teachers who move from a District school 
 to the School and provides that teachers may join professional organizations. The School 
 also agrees to perform background checks.  
 
25.  Breach of Contract, Termination, and Dissolution: This section outlines the grounds 
 and procedures for termination of the contract.  
 
26.  Insurance and Legal Liabilities: The School will maintain adequate insurance and 
 provide insurance certificates. The School will report any pending or threatened claims to 
 the District. The District is not liable for acts/omissions of the School. The School does 
 not have the authority to extend the faith and credit of the District to third parties. The 
 School agrees to indemnify the District in regards to any charges brought in connection 
 or related to the operation of the School.  
  
27.  Transportation: The School will provide for transportation if it chooses to do so.  
 
28.  Provision of Policies to the District: The School will furnish its policies to the District 
 upon request.  
 
29.  Food Services: The District will provide free and reduced price meals to qualified 
 students if requested by the school. 
 
30.  Dispute Resolution Process: This section outlines how disputes arising under the 
 contract will be resolved, including negotiation and non-binding arbitration. 
 
31.  Notice: This section outlines to whom and how notice shall be provided. 
 



EXECUTIVE SUMMARY  
 
TO:   Board of Education 
 
FROM:  Parker Baxter 
 
DATE:  June 19, 2008  
 
CLIENT:  Denver Public Schools   
 
RE:   Approval of Skyland Community High School Contract  
 

 
 
 The following is an Executive Summary of the contract between Skyland Community 

High School Charter School (“School”) and the Denver Public School (“DPS” or the 

“District”), which the Board is considering for renewal.  

 
1.  Renewal of Skyland Community High School: This section specifies that the District is 
 approving Skyland’s  Renewal Application for a charter school based upon the terms and 
 conditions set forth in the contract, which includes the conditions outlined in the Board’s 
 resolution approving the Application.  
 
2.  Mission: The mission is based on the mission outlined in Skyland’s Renewal 
 Application.  
 
3.  Terms of Agreement: The contract is for a term of two (2) years.  
 
4.  General: This section specifies the following: (1) the incorporation of the Renewal 
 Application into the contract; (2) the contract contains all terms; (3) amendments have to 
 be in writing; (4) Colorado law governs the contract; (5) neither party consents to any 
 breach; (6) no third-party beneficiaries exist; and (7) neither party may assign the 
 contract.  
 
5.  Corporate Status: This section outlines that the School will be organized as a non-profit 
 corporation, whose corporate purpose is limited to the operation of a charter school and 
 whose articles of incorporation and bylaws provide for the School’s governance. In 
 addition, upon dissolution all of the assets of the corporation revert back to the District, 
 and the corporation shall not commingle funds or records.  
 
6.  Compliance with Laws, Policies, Procedures, and Rules: The School agrees that it will 
 be held accountable to all federal and state laws, and agrees that it is deemed a public 
 school.  
 



7.  Waivers: This section outlines that the School may submit waivers of state laws and 
 District policies. Skyland is seeking the following specific waivers of District policies:   
 
8.  Educational Program: The Education Program of the School contains the following 
 sections.  
 

a. Characteristics: Skyland’s school characteristics are as follows:  
 

• Each student shall be assigned an adult advisor 
• Each semester, a Learning Plan shall be developed for each student 
• Students will participate in Sustained Silent Reading (SSR) three times per week. 
• Every student will be in a math class at least three times per week. 
• Every student will be in a Science class for at least two years. 
• Every student will have at least one year of project-based science credit. 
• Advisors will make home visits 
• School shall provide flexible use of time and student groupings 
• Students' learning and work shall be derived from a variety of authentic 

experiences. 
• Each student shall be paired in an internship with an adult mentor 
• Each parent shall sign an enrollment agreement 

 
b.  Content Standards: The School shall meet or exceed state content standards.  
 
c.  Curriculum: The School’s curriculum is outlined in its Application and meets or exceeds 
 state content standards.  

 
d.  Graduation Requirements: The School is required to meet the District’s core graduation 
 requirements.  
 
e.  Staff Qualifications: Teachers must have a bachelor’s degree and meet the requirements 
 of the No Child Left Behind Act applicable to charter schools.  
 
f.  Staff Training: The School agrees to provide necessary training. 
 
g.  Student Assessment: The School will use the following assessments: (1) participation in 
 all testing programs required by the state; (2) compliance with the Colorado Basic 
 Literacy Act requirements; (3) participation in District’s benchmark assessments; (4) 
 assignment of grades; (5) provision of transcripts; (6) student presentations; (7) informal 
 assessments; and (8) college acceptance.  

 
h.  English Language Learners (“ELLs”): The School is responsible for meeting all state and 
 federal identification, assessment and reporting requirements consistent with District 
 practice. The School is responsible for providing services to ELLs based on its unique 
 educational program.  

 



i.  Students with Disabilities: This section provides that students who are eligible for special 
 education services under the Individuals with Disabilities Education Act, Section 504 of 
 the Rehabilitations Act, and the American with Disabilities Act will receive such 
 services. This section outlines: (1) the District’s responsibilities in regards to these 
 services, specifically that the District is responsible for compliance with state and federal 
 laws; (2) the School’s responsibilities in regards to these services, specifically that the 
 School will cooperate in providing services and will employ a mild/moderate teacher; (3) 
 the procedures for admissions; and (4) that the District will handle administrative 
 proceedings.  
 

9.  School Goals: The School’s goals are as follows:  
 

a. Students shall demonstrate increasing levels of achievement on standardized tests; 
b. The School shall prepare all students to enter a four-year college; 
c. T he School shall provide each student with a highly personalized education; 
d. The School shall provide authentic contexts for student learning; 
e. T he School shall create an environment where parents and family members are 

an integral part of each student's learning experience; 
f. The school operate in a fiscally prudent manner; and 
g. The School shall establish links with state and national colleges to facilitate 

student admissions. 
 

10.  School and Student Performance Objectives: This section outlines that the School 
 shall meet or make reasonable progress towards meetings objectives in the following 
 areas: Performance Framework; CSAP; Adequate Yearly Progress (“AYP”); State 
 Accountability Rating (“SAR”); Parent and student satisfaction; Attendance; MAP’s, 
 ACT; Graduation; and; Highly Qualified Teachers.  
 
11.  Charter School Performance Evaluation: This section establishes the requirement that 

the School shall meet, exceed or make reasonable progress toward meeting the standards 
set forth in the Charter School Performance Evaluation.  The standards will include 
Academic Performance and Quality of the Educational Program, Organizational and 
Financial Viability, and Compliance and Faithfulness to the Terms of the Contract.  

 
12. Probationary Status: This section outlines the terms of probation set forth in the Boards 
 Resolution on February 21, 2007. 
 
13.  School Calendar: The School must adopt an instructional calendar that meets the 
 compulsory school attendance requirements.  
 
14.  Enrollment: This section specifies that: (1) the School shall be open to all students; (2) 
 the School shall implement a recruitment plan that ensures a diverse student population; 
 (3) the School warrants that over 50% of its students are District residents or residents of 
 school districts contiguous to the District; (4) the School agrees to a specific maximum 
 enrollment, which is consistent with students’ academic success; (5) students who enroll 



 have a right to remain at the School, and any movement in the School after October 1st is 
 subject to District agreement.  
 
15.  Tuition: The School will not charge tuition.  
 
16.  School Facilities: This section outlines: (1) the location of the facility. (2) that the School 
 will use the facility only for operating the School; (3) that the School will not alter a 
 District facility; (4) that the District may inspect the facility; (5) if the facility is rendered 
 impracticable, the District will not have to provide an alternative facility; and (6) the 
 School may not use District facilities without prior consent.  
 
17.  District Support of Facility Needs: The District will support the School’s facility needs 
 by: (1) inclusion in District general obligation bond elections; (2) provision for 
 independent charter school Mill Levy; and (3) providing information on start-up facility 
 needs.  
 
18.  Financial Compliance: The School must comply with all state financial and budget 
 rules.  
 
19.  Budget: The School shall adopt a budget that provides sound fiscal management and 
 supports the education program and submit it to the District. This section also outlines: 
 (1) the allocation of funds to capital reserve fund; (2) the allocation of funds for 
 instructional supplies; (3) the allocation of funds for at-risk pupils; and (4) the use of the 
 one percent increase in statewide base per student funding.  
 
20.  District Funding:  
 

 Revenue: The District provides per pupil funding, Mill Levy funds and categorical aid 
funds to the School.  

  
 Participation in Other District Program: A student may not jointly enroll in the School 

and another District school without prior approval.  
 

TABOR Reserve: The District shall keep an emergency reserve for use by the School.  
 
 District Services: The School is not entitled to District services except for as otherwise 
 agreed. The School shall pay the District to provide special education services. The 
 District shall provide the School the use of the District’s Student Information Data 
 Processing System.  
 
 Disbursement of Per Pupil Revenue Funding: This section outlines when the District will 
 disburse funds.  
 
 Adjustment to Funding: This section outlines how and when the disbursement of funds 
 will be adjusted.  
 



 Student Movement after October 1st: Student movement after October 1st must be agreed 
 to by the District.  
 
21.  Non-Appropriation of Funds by the District: Funding for the School constitutes an 
 expenditure of the District.  
 
22.  Administrative Audits and Evaluation: The School will conduct an annual 
 administrative audit and will administer a parent satisfaction survey.  
 
23.  School Operation: This section addresses the following points: (1) operation as a public 
 school; (2) open meetings and open records laws; (3) nondiscrimination; (4) operational 
 powers (the School is fiscally responsible for its own operations); (5) authority of the 
 governing board; (6) the District’s right to review; (7) administrative records; and (8) no 
 encumbrances by the School.  
 
24.  Employment Matters: This section outlines that: (1) no employee/employer relationship 
 exists; (2) the School will not subcontract the implementation of its education program; 
 and (3) employees shall be members of the District’s pension and benefit plans. The 
 section also describes the employment status of teachers who move from a District school 
 to the School and provides that teachers may join professional organizations. The School 
 also agrees to perform background checks.  
 
25.  Breach of Contract, Termination, and Dissolution: This section outlines the grounds 
 and procedures for termination of the contract.  
 
26.  Insurance and Legal Liabilities: The School will maintain adequate insurance and 
 provide insurance certificates. The School will report any pending or threatened claims to 
 the District. The District is not liable for acts/omissions of the School. The School does 
 not have the authority to extend the faith and credit of the District to third parties. The 
 School agrees to indemnify the District in regards to any charges brought in connection 
 or related to the operation of the School.  
  
27.  Transportation: The School will provide for transportation if it chooses to do so.  
 
28.  Provision of Policies to the District: The School will furnish its policies to the District 
 upon request.  
 
29.  Food Services: The District will provide free and reduced price meals to qualified 
 students if requested by the school. 
 
30.  Dispute Resolution Process: This section outlines how disputes arising under the 
 contract will be resolved, including negotiation and non-binding arbitration. 
 
31.  Notice: This section outlines to whom and how notice shall be provided. 
 



EXECUTIVE SUMMARY  
 
TO:   Board of Education 
 
FROM:  Parker Baxter 
 
DATE:  June 19, 2008  
 
CLIENT:  Denver Public Schools   
 
RE:   Approval of Connections Academy School Contract  
 

 
 
 The following is an Executive Summary of the contract between Connections Academy 

(a contract school) (“Connections Academy” or the “School”) and the Denver Public School 

(“DPS” or the “District”), which the Board is considering for renewal.  

 
1.  General Overview of Connections Academy School: Connections Academy is an 

 online school that has provided online education for to students in Denver and throughout 
 Colorado since 2002.  
 

2. Terms of Agreement: The contract is for a term of two (2) years.  
 
3. Educational Program: Contractor shall provide the following Educational Services and 
 materials: 

• A rich and rigorous text-based K-12 curriculum; 
• A technology-based curriculum and activities to enliven and enrich learning; 
• Communication and collaboration tools; 
• Community projects that bring students together and promote learning; 
• A Personalized Learning Plan (PLP) for each student; 
• Learning Coach will record students’ efforts on every assignment and activity 

using Contractor’s Assignment Management and Tracking Tools; 
• A licensed teaching staff will be provided at a ratio of no more than 50 

students per teacher; 
• Contractor will contact students and/or Learning Coaches via phone and/or 

email on a regular basis; 
• Contractor will provide a computer, printer and software to each family for 

students in grades 1-12.  
• Contractor or its vendor shall provide technical support and maintenance of 

any computer hardware or software provided to students by the Contractor; 
• The Contractor shall provide a designated Community Liaison who will be 

based in Colorado; 



• The Contractor shall provide a site Coordinator who will be located in 
Colorado. 

• The Contractor will provide each student with a copy of the Student 
Handbook prior to the start of the academic year; 

 
4.  Educational Performance Objectives: The School shall meet or make reasonable 
 progress towards meeting objectives in the following areas: Performance Framework; 
 CSAP; Adequate Yearly Progress (“AYP”); State Accountability Rating (“SAR”) and; 
 Parent and student satisfaction.  
 
5.  Changes to Current Contract: The following are changes that have been made to the 
 current contract.  
  

a) The School will add grades 10-12.  
b) The Enrollment Cap has been lifted. 
c) The Schools new location will be:  8 Inverness Dr. E. Suite 210 Englewood, CO 

80112 
 
 

 
 



EXECUTIVE SUMMARY  
 
TO:   Board of Education 
 
FROM:  Parker Baxter 
 
DATE:  June 19, 2008  
 
CLIENT:  Denver Public Schools   
 
RE:   Approval of Escuela Tlatelolco School Contract  
 

 
 
 The following is an Executive Summary of the contract between Escuela Tlatelolco (a 

contract school) (“Escuela Tlatelolco” or the “School”) and the Denver Public School (“DPS” 

or the “District”), which the Board is considering for renewal.  

 
1. General Overview of Escuela Tlatelolco: Escuela Tlatelolco is a small contract school 

located in the Highlands area of Denver. The School serves up to 90 at-risk students in 
grades 7 to 12 in a non-traditional educational environment who, through issues of behavior 
or non-attendance, may not have been succeeding in a traditional school setting. 

 
2.  Terms of Agreement: The contract is for a term of two (2) years.  

 
3.  Educational Program: The Contractor shall provide the following Educational Services 

 and materials: 
 

• Contractor shall provide multi-age classrooms with student to teacher ratios 
no greater than 20:1 at middle and high grade levels; 

• Contractor shall provide a block study and a project-oriented approach to 
scheduling as well as other integration of college courses and extended-day 
events and activities; 

• Contractor shall offer students a range of education opportunities, including a 
full academic high school and early college program; 

• Contractor shall provide group learning environments; 
• Contractor shall provide access to one-on-one tutoring and homework 

assistance will be available for students; 
• Contractor shall provide family service through the Family Service Worker 

program; and 
• Contractor shall require monthly parental involvement. 

 
 



4. Probationary Status: For the term of this contract the School shall be on probationary 
 status which requires the School to meet or exceed the performance standards set forth in 
 the District’s Contract School Performance Evaluation. 

 
5. Changes to Current Contract: There were no substantial changes to the existing 
 contract.  

  
 
 
 

 



EXECUTIVE SUMMARY  
 
TO:   Board of Education 
 
FROM:  Parker Baxter 
 
DATE:  June 19, 2008  
 
CLIENT:  Denver Public Schools   
 
RE:   Approval of Florence Crittenton School Contract  
 

 
 
 The following is an Executive Summary of the contract between Florence Crittenton (a 

contract school) (“Florence Crittenton” or the “School”) and the Denver Public School (“DPS” 

or the “District”), which the Board is considering for renewal.  

 
1.  General Overview of Florence Crittenton School: Florence Crittenton is an alternative 

 school for pregnant and parenting teens. The School is operated by Parent Pathways Inc 
 which is a not-for-profit agency whose mission is to help teen parents raise healthy 
 families.  
 

2.  Terms of Agreement: The contract is for a term of two (2) years.  
 
3.  Educational Program: Contractor shall provide the following Educational Services and 

 materials: 
 

• Serve up to 200 full-time equivalents in grades 9 to 12; 
• Provide classes that are appropriate for parenting and pregnant students;  
• Provide appropriate classes and services to meet the vocational and career 

development needs of the School’s students; 
• Provide appropriate classes and services to address the emotional, 

psychological, and social development needs of the School’s students; 
• Provide an onsite learning center for children of teen parents attending the  

School; 
• Provide a certificate of completion for students who meet the District’s 

graduation requirements; and 
• Provide an on-site Program Director. 

 
 
4.  Changes to Current Contract: The following are changes that have been made to the 
 current contract.  
  



a) The School will only serve grades 9-12. 
b) The maximum enrollment will be 200 students. 

 
 
 

 



Athletic Policy Change Requests 
 

Policy GCBC – Professional Staff Supplementary Pay 
Plans/Overtime (Athletic Coaches) 
 

• Request to have language concerning pay for post season play 
taken out. 

• Rationale: this is in conflict with the DCTA pay scale that 
assumes a coach is compensated as stated in the agreement for 
the duration of the season.  Language was not updated when 
this was changed in 1992. 

 

Policy JJIC – Eligibility/Minimum Standards for Participation 

• Request to change wording in item 5 to include the 2.0 
requirement for ninth graders starting with the spring semester 
of their freshman year. 

• Rationale: this brings Board policy into alignment with the more 
stringent wording in the BOC policy. 

 
• Request to add wording to include weekly CHSAA eligibility 

requirement 6a and 6d. 
• Rationale: clarifies policy. 

 
• Request to change wording to read CHSAA mandated 

recertification date 6b and 6e. 
• Rationale: allows one date for eligibility to be determined each 

semester. 
 

Policy GCF-2 – Professional Staff Hiring (Athletic Coaches) 

• Request wording change from Colorado Department of Education 
to Colorado High School Activities Association. 

• Rationale: wording changed to accurately reflect the process. 

Policy IKF – Graduation Requirements 

• Request to add wording 5d to include time frame for request of 
an athletic exemption for P.E. credit. 

• Rationale: this aligns the criteria of the Board policy and with the 
guidelines provided on the Criteria for Athletic Exemption form 
that is located on page 23 of the High School Procedures Guide.  
Provides clarification.  



 

 



Policy GCBC- Professional Staff Supplementary Pay 
Plans/Overtime (Athletic Coaches) 

High school athletic coaches shall be assigned annually to coaching 
duties which shall be in addition to teaching duties. Each coach 
assigned shall be informed by the principal of the fact that the 
seasonal assignment is for one school year only. All assignments shall 
carry the written recommendation of the teaching school principal if 
applicable, the coaching school principal, and the department of 
athletics and student activities. Assignments shall be made by the 
department of personnel services.  

Coaches shall not receive any pay, gift or other remuneration for 
teaching or coaching other than the stipulated contract salary or pay 
scale agreed upon by the Board of Education.  

Athletic coaches may be selected and assigned coaching duties for one 
or more three-month period, i.e., September through November, 
December through February, and/or March through May. 
Remuneration shall be on a monthly basis.  

All coaches shall report for duty on the opening practice dates of their 
respective sports as set by the Colorado High School Activities 
Association. In addition, coaches shall attend required meetings and 
meet all terms and conditions established by the athletic board of 
control.  

The district shall compensate coaches whose teams participate in post-
season play by multiplying the number of days of post-season training 
and play by that coach's daily rate of pay. (Rationale: this is in conflict 
with the DCTA pay scale that assumes a coach is compensated as 
stated in the agreement for the duration of the season.  Language was 
not updated when this was changed in 1992.) 

Adopted September 1, 1979  
Revised March 1, 1991  
 
LEGAL REF.: C.R.S. 22-63-206 (3)  
 
CROSS REF.: GCF-2, Professional Staff Hiring (Athletic Coaches)  
 
CONTRACT REF.: DCTA Agreement, Schedule S-1, Table 1  
 



Note:See "Denver Public High Schools Athletic League, Constitute, By-
laws and Standing Rules," Denver Public Schools, revised August 
1993.  

Back to summaries | Get a printable version of this policy 

• » Back to Top  
 

http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-lay=html&-op=eq&Category=Personnel&-format=results.html&-find
http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-format=print.html&-lay=html&-sortfield=File&-op=eq&Category=Personnel&-recid=32770&-find=
http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-format=detail.html&-lay=html&-sortfield=File&-op=eq&Category=Personnel&-recid=32770&-find=#top#top


Policy JJIC- Eligibility/Minimum Standards for 
Participation 

Eligibility  

A student may try out for a sport or cheerleading if the student meets 
the following league eligibility standards:  

1. All athletes shall meet Colorado High School Activity Association 
(CHSAA) eligibility requirements.  

2. All students shall be certified weekly to comply with CHSAA 
eligibility requirements.  

3. All students shall remain on computerized eligibility lists so that 
grades may be monitored at marking periods.  

4. All support systems shall be available to assist those students 
having difficulty.  

5. All ninth grade students shall be eligible for the fall and winter 
seasons by meeting CHSAA requirements.  Starting with the spring 
season, students will be required to additionally meet District 2.0 
standards as well as CHSAA standards to be eligible. (Rationale: this 
brings Board policy into alignment with the more stringent wording in 
the BOC policy.) 

6. Student athletes in the 10th through 12th grades shall be eligible as 
follows:  

a. Those students having a 2.0 grade point average (GPA) at the end 
of the second semester shall be eligible for the following fall and winter 
seasons unless they fail to meet weekly eligibility requirements. 
(Rationale: clarifies policy.) 

b. Students not having a 2.0 GPA at the end of the second semester 
shall be eligible for the following fall season until the end of the first 
marking period CHSAA mandated recertification date but shall be 
required to have a certified 2.0 GPA on that date. If not certified at the 
end of the first marking period, the student shall be ineligible for the 
rest of the fall season. (Rationale: allows one date for eligibility to be 
determined first semester.) 



Tennis and golf players shall be required to have a certified 2.0 GPA at 
the end of the fourth week of school. If not certified, they shall be 
ineligible for the rest of the season.  

c. Students not having a 2.0 GPA at the end of the second semester 
shall be eligible for the following winter season until the end of the 
current first semester but shall be required to have a certified 2.0 GPA 
on that date. If not certified at the end of the first semester, they shall 
be ineligible for the rest of the winter season.  

d. Those students having a 2.0 GPA at the end of the first semester 
shall be eligible for the entire spring season unless they fail to meet 
weekly eligibility requirements. (Rationale: clarifies policy.) 

  

e. Students not having a 2.0 GPA at the end of the first semester shall 
be eligible until the end of the third marking period CHSAA mandated 
recertification date but shall be required to have a certified 2.0 GPA on 
that date. If not certified at the end of the third marking period, a 
student shall be ineligible for the rest of the spring season. (Rationale: 
allows one date for eligibility to be determined second semester.) 

7. Cheerleader eligibility requirements shall be as follows:  

a. Candidates shall have a 2.0 GPA at the end of the first semester.  

b. Candidates shall have been enrolled in five classes (25 hours) the 
semester previous to the tryouts and shall be enrolled in five classes 
(25 hours) and shall not be failing in more than one class (five hours) 
at the time of tryouts.  

c. Cheerleaders shall meet the same eligibility requirements as 
athletes and shall be certified in the same manner.  

Student support system  

1. A structured support process shall be implemented at each high 
school. Options shall include a required study hall, an eligibility 
specialist, tutorial assistance, counseling services, athletic seminars 
and summer school attendance.  



2. Identification of all student athletes-at-risk shall be determined 
through weekly eligibility reports.  

3. Post-season support shall be maintained.  

4. Periodic evaluations shall be made of the support system at each 
school.  

Adopted May 1984  
Revised to conform with practice: date of manual adoption  
 
LEGAL REFS.: C.R.S. 22-32-116.5  
C.R.S. 22-33-104.5 (6)  
 
CROSS REF.: IHBG, Home Schooling  

Back to summaries | Get a printable version of this policy 

• » Back to Top  

 

 
If the Board votes to change the grading scale this policy may require additional changes 
to its wording to reflect the intent of the policy. 

http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-lay=html&-op=eq&Category=Students&-format=results.html&-find
http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-format=print.html&-lay=html&-sortfield=File&-op=eq&Category=Students&-recid=32880&-find=
http://ed.dpsk12.org:8080/policy/FMPro?-db=policy.fp3&-format=detail.html&-lay=html&-sortfield=File&-op=eq&Category=Students&-recid=32880&-find=#top#top


Policy GCF-2- Professional Staff Hiring (Athletic 
Coaches) 

Priority shall be given to hiring qualified athletic coaches from among 
the regularly certificated teachers employed by the district. Effort shall 
be made to assign qualified coaches from the existing school faculty.  

When a program is in jeopardy or a coaching position cannot be filled 
within the high schools, other certificated teachers or individuals 
holding a Coaching Registration from the Colorado High School 
Activities Association who are qualified to coach who are qualified to 
coach or recognized experts having authorization from the Colorado 
Department of Education may be assigned. (Rationale: wording 
changed to accurately reflect the process.) 

Adopted March 1, 1991  
Revised September 1, 1993  
 
CROSS REF.: GCBC, Professional Staff Supplementary Pay/Overtime  
 
Note: See "Denver Public High Schools Athletic League, Constitution, 
By-Laws and Standing Rules," Denver Public Schools, August 1993  

 



Policy IKF- Graduation Requirements 

Note: These requirements begin with the graduating class of 
2011.  

The high school diploma awarded by Denver Public Schools represents 
a high standard of quality in curriculum content, instruction, and 
student learning, and should be maintained as a document that 
reflects substantial effort by the student and the school district in 
preparation for the world of work or higher education.  

THE PERSONAL EDUCATION PLAN  

Each student who enters a Denver Public Schools high school will 
develop a personal education plan (P.E.P.). This plan will set his/her 
intended course of study as he/she begins his/her journey toward 
graduation. The student and an academic adviser (this may be a 
teacher, counselor, dean administrator or other professional school 
staff member) will review and amend the P.E.P. each semester, prior 
to the development of a new class schedule (for students attending the 
8th grade in the Denver Public Schools, the P.E.P. will be initiated 
during the spring semester of the 8th grade year). Schools may opt for 
an "advisement" class to provide for the P.E.P. This process will not 
only provide clear information and a focus on the future for the 
student, but also bring a new purpose to the important articulation 
between middle school and high school staff members.  

DECLARED AREA OF FOCUS  

The specific intent of this policy is to bring renewed meaning and focus 
to the experience of students in both the 11th and 12th grade years of 
study. One avenue toward this end is to require students to identify an 
area of academic interest. Every student, during the first semester of 
his/her junior year, will declare an "area of focus." The student will 
need to engage in at least 1.0 unit of study, beyond the graduation 
requirement, of a particular content area (but not necessarily beyond 
the required 240 semester hours), and develop a portfolio of his/her 
learning that demonstrates both the depth of his/her academic 
understanding and communicates his/her intended application of this 
understanding in life beyond high school graduation. This effort 
strongly supports a drive toward increased rigor and an experience 
during the senior year that is highly relevant to the continuation of 
their learning and life experiences.  



The course requirements stated are definitive. An individual school 
may not impose course requirements beyond those stated as a 
condition of graduation from high school, unless permission is granted 
by the Chief Academic Officer.  

A high school principal may waive a given requirement if, in the 
principal's judgment, it is determined to be in the best educational 
interest of the student or if required in order to provide each student 
with disabilities a Free Appropriate Public Education (FAPE).  

A high school diploma from Denver Public Schools certifies that a 
student has fulfilled all graduation requirements in one of five course 
areas. A personalized education plan is required for each course area:  

· Combined General Course of Study  

· Achieving Personal Excellence (APEX)  

· Combined General Program  

· Work Experience and Study  

· Designated Course of Study.  

The Combined General Course of Study, Work Experience and Study, 
and the Designated Course of Study options are available only to 
students with identified special education needs or to students whose 
Individualized Education Program necessitates one of these courses of 
study. A student's course of study is not reflected in a differentiated 
diploma, but rather in the student's transcript. Every student diploma 
will state, "This diploma is reflective of the student's course of study as 
recorded on an official transcript."  

REQUIRED UNITS OF STUDY  

General Course of Study  

Twenty-four (24) units of study (240 semester hours) shall be required 
in grades 9, 10, 11, and 12 for students to graduate from high school 
and receive a high school diploma. The content area requirements are 
as listed below.  

1. Language Arts  



A minimum of forty semester hours (4 units) shall be earned including 
ten semester hours (1 unit) of Introduction to Literature and 
Composition 1 & 2 (9th Grade), ten semester hours (1 unit) of 
American Literature 1 & 2 (10th Grade), ten semester hours (1 unit) of 
upper division writing academic elective or world literature, and ten 
semester hours (1 unit) of other language arts.  

2. Social Studies  

Thirty semester hours (3 units) shall be earned: ten semester hours (1 
unit) of Geography (9th Grade), ten semester hours (1 unit) in U.S. 
History (10th Grade), five semester hours (.5 units) in Civics (11th 
Grade), and five semester hours (.5 units) of other Social Studies are 
required.  

3. Science  

Thirty semester hours (3 units) shall be earned including ten semester 
hours (1 unit) of Earth Science (year-long) (9th Grade), ten semester 
hours (1 unit) of Biology (year-long) (10th Grade), and ten semester 
hours (1 unit) of Chemistry or Physics. There will be an exam for Earth 
Science that students may take during eighth grade to test out of 
Earth Science in the ninth grade. However, the student will still be 
required to complete 30 semester hours of science credit, starting with 
Biology.  

4. Mathematics  

Forty semester hours (4 units) shall be earned. Ten semester hours (1 
unit) of Algebra I or its integrated equivalent (9th Grade), ten 
semester hours (1 unit) of Geometry or its integrated equivalent (10th 
Grade), ten semester hours (1 unit) of Algebra II or the integrated 
equivalent, and ten semester hours (1 unit) of higher math from an 
approved course list are required. Except that the high school Algebra 
requirement will be waived for a student who successfully completes 
one year of algebra in middle school. However, such students will still 
be required to complete forty semester hours (4 units) of mathematics 
in high school, including ten semester hours (1 unit) of Geometry and 
10 semester hours of Algebra II (1 unit). In no case, will students 
receive high school credit for courses completed in middle school.  

5. Physical Education/Dance, Citywide Marching Band, ROTC, or DPL 
Athletics  



Ten semester hours (1 unit) of Physical Education or Dance shall be 
earned or an equivalent shall exempt the student from this 
requirement. Equivalents shall include: Citywide Marching Band, ROTC, 
DPS Athletics.  

Athletic sports that are sanctioned by the Denver Public Schools Board 
of Education and meet the criteria below may exempt a student from 
the physical education graduation requirement. No grade or credit will 
be given for athletic participation and such exemptions will not reduce 
the total number of hours required to earn a diploma. Both semesters 
of the physical education requirement may be exempted by athletic 
participation.  

Criteria governing physical education exemptions:  

a. The student must maintain academic eligibility for the entire season.  

b. One full sport season is required to exempt a student from five 
semester hours (5 units) of P.E. requirement,  

c. A student must be a high school freshman, sophomore, or junior to 
qualify for the exemption. Seniors who have not yet met the physical 
education requirement are not allowed to take this exemption and 
must enroll in a physical education course.  

d. The waiver must be requested in the same semester that the sport 
s played.  (Rationale: this aligns the criteria of the Board policy and 
with the guidelines provided on the Criteria for Athletic Exemption 
form that is located on page 23 of the High School Procedures Guide.  
Provides clarification.)  

6. Academic Electives  

Twenty semester hours (2 units) shall be earned. Ten semester hours 
(1 unit) of fine arts (Music, Art, Drama) must be earned. Another ten 
semester hours (1 unit) shall be earned from an approved electives 
list.  

7. World Languages  

Twenty semester hours (2 units) of the same language shall be 
earned. Students will not have the option to waive one year of World 
Languages. However, a student may take a proficiency exam in eighth 



grade to test out of level one of a World Language. The student must 
then complete 20 semester hours of a higher level of the same 
language or take another language.  

8. Community Service and Service Learning  

Within the 240 semester hours (24 units) required for a diploma, a 
minimum of 220 semester hours (22 units) shall be earned in 
classroom-based instruction. Students may, therefore, earn and apply 
a maximum of twenty semester hours (2 units) of community service 
and/or service learning experience, approved by the school, toward 
graduation requirements. These experiences may include, but are not 
limited to, field or service experiences, work experiences, volunteering 
with community organizations, and internships.  

9. Electives  

Student must earn 50 semester hours of electives, of which 20 
semester hours may be community service and service learning.  

General Course of Study Additional Information  

At least four years (eight semesters) of attendance is required for 
students to complete grades 9, 10, 11, and 12 except that:  

* students with a 3.0 GPA who have completed all core 
curriculum/elective requirements and 240 credit hours (24 units) and 
all required assessments may graduate in seven semesters  

* students with a 3.5 GPA who have completed all core 
curriculum/elective requirements and 240 credit hours (24 units) and 
all required assessments may graduate in six semesters.  

* students with an Individual Education Program who are working 
towards a general course of study may earn up to 40 semester hours 
(4 units) in Special Education modified classes in only one core subject 
area. In addition, they may earn up to twenty semester hours (2 
units) of Special Education modified credit in world language classes.  

Achieving Personal Excellence (APEX) Requirements COURSE 
OF STUDY  



Provided that the high school has approval by the Superintendent or 
his designee, students will be awarded an APEX diploma if they meet 
all of the requirements in one through five in the general course of 
study, earn 35 hours of elective credit, and meet the requirements to 
earn an Associate of Arts (A.A.), Associate of Science (A.S.), or 
Associate of Applied Science (A.A.S.) Degree from a community 
college or a certificate of career and technical education.  

Combined General Course of Study  

The combined General Course of Study requirements are the same as 
those for the General Course of Study, except that students with an 
Individual Education Program may earn up to 140 semester hours (14 
units) in Special Education modified courses in the core subject areas 
and world language classes.  

Work Experience and Study  

Two hundred and forty semester hours (24 units) will be required in 
grades 9, 10, 11, and 12, and/or through the first semester in which 
the student's twenty-first (21st) birthday falls, from courses approved 
by the school principal and determined by the staffing team. 
Transcripts will reflect differences in program content. The content 
areas and work study requirements are as listed below. Numbers of 
units are stated as minimums:  

1. Language Arts 3.0 Units  

2. Social Studies 2.0 Units  

3. Science 1.0 Unit  

4. Mathematics 2.0 Units  

5. Physical Education/ Dance, Citywide Marching Band, or ROTC 1.0 
Unit (unless otherwise specified by IEP)  

6. Electives  

1.0 Unit in vocations and/or Transition Classes - Required  

8.0 Units (may include work experience)  



7. Work Experience and Study 6.0 Units of work experience earned in 
Special Education-coordinated work experience. Vocations/Transitions 
course must be taken and passed as a prerequisite or in conjunction 
with work experience/study  

1. Language Arts 3.0 Units 

2. Social Studies 2.0 Units 

3. Science 1.0 Unit 

4. Mathematics 2.0 Units 

5. Physical 
Education/ Dance, 
Citywide Marching 
Band, or ROTC 

1.0 Unit (unless otherwise specified by IEP) 

1.0 Unit in vocations and/or Transition Classes - 
Required 6. Electives 
8.0 Units (may include work experience) 

7. Work Experience 
and Study 

6.0 Units of work experience earned in Special 
Education-coordinated work experience. 
Vocations/Transitions course must be taken and 
passed as a prerequisite or in conjunction with 
work experience/study 

Designated Course of Study Requirements:  

The designated course of study will substitute for the 
curriculum/content standard approved by the Board of Education. In 
making determinations for earning a diploma, assessment instruments 
will be selected and administered so as to best ensure that when an 
assessment is administered to a student with impaired sensory, 
manual, or speaking skills, the test results accurately reflect the 
student's aptitude or achievement level rather than reflecting the 
student's impaired sensory, manual, or speaking skills.  

1. Students with severe and profound disabling conditions that 
interfere with their ability to meet the requirements for either of the 
above courses of study and have satisfied the requirements of an 
Individualized Education Program shall graduate with a high school 
diploma.  



2. Students may attend school in grades 9, 10, 11, and 12, and/or 
through the semester in which the student's twenty-first (21st) 
birthday falls, as determined by the IEP.  

Transfer Students  

A transfer student from outside the Denver Public Schools must meet 
the requirements to receive a diploma from the Denver Public Schools. 
All graduation requirements must be met prior to graduation, including 
attendance in the Denver Public Schools for at least two semesters, 
with a minimum of 50 semester hours (5 units) of credit earned.  

Certificate of Attendance  

Students who attend school regularly but do not meet the course of 
study requirements in any of the three courses of study areas may be 
awarded a Certificate of Attendance. CROSS REF.:  
IHCDA, Post Secondary Options/Concurrent Enrollment  
IHDB, Adult High School/GED Programs  
IKE, Promotion, Retention, and Acceleration of Students  
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MEMORANDUM

To: DPS Board of Education

From: Amy Friedman, Director of Academic Operations

Date: June 11, 2008

Re: Revision to Policy IHCD – Advanced Placement

This request is to seek approval to revise Denver Public Schools Policy IHCD – Advanced
Placement. The purpose of this revision is consistent with the changes that will be proposed
during the Secondary School Presentation at the Work Session Meeting on June 16, 2008. The
new policy language will reflect College Board philosophy on AP access for all students who are
willing to accept a rigorous academic curriculum.

The “first reading” has been placed on the June 19th Board of Education agenda and a Board vote
for the amended policy is anticipated for the August 21st Board meeting after public comment.

Denver Public Schools
OFFICE OF LEGAL SERVICES

Tel 720-423-3393
Fax 720-423-3892

www.dpsk12.org



IHCD- Advanced College Placement

A student may qualify for the

College Board Advanced

Placement program (college-level

courses) in high school under the

following conditions*. The student

shall have:

1. Demonstrated superior
achievement in accelerated or
other appropriate preparatory
classes which prepared him to
take college-level courses in
grades 11 and 12

2. Been recommended by his
teacher and counselor

3. Take the AP exam in order to
get credit for the class

Cooperative planning by parents,

students and counselors is

essential to satisfactory program

selection.
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IHCD- Advanced College Placement

*Any of the above entrance

criteria may be waived at the

discretion of the principal if

placement is deemed in the best

educational interest of the

student.

Current practice codified 1993

Adopted: date of manual adoption

Revised: June 1998
AP Courses and Graduation
Requirements

The Denver Public Schools supports the
College Board’s statement on access to
AP courses: “All students who are willing
to accept the challenge of a rigorous
academic curriculum should be
considered for admission to AP courses.
The College Board encourages the
elimination of barriers that restrict
access to AP courses for students from
ethnic, racial, and socioeconomic groups
that have been traditionally
underrepresented in the AP Program.
Schools should make every effort to
ensure that their AP classes reflect the
diversity of their student population.”

Prerequisites for courses are noted in
the AP Course Syllabi and the High
School Principal handbook.

For named-course graduation
requirements, the AP course may fulfill
the requirement for a named course
except in the event that the AP syllabus
explicitly states that a named high
school course is needed in preparation

for the AP course.




