RESIGNATION

49 MADELINE SHEA

50 CARRIE E. SHEN

51 SEAN M. SILVERS

52 KATHRYN M. SMERUD

53 AMI L. WANGELINE

RETIREMENT

54 LYNN M. SPAMPINATO

55 NANCY S. WILLIAMS

RETURN FROM LEAVE

56 SARAH A. BERNAUER

57 DAVID KERSTEN

58 HILLARY A. NIEBAUER

59 JULIE E. WEATHERS

TERMINATED BY DPS

60 CRYSTAL S. JOHNSON

Thursday, April 17, 2008

TEACHERS, CERTIFICATED

FROM Title/Location

Teacher, Elementary 182
SANDOVAL ELEMENTARY

Teacher, Elementary 182
EDISON ELEMENTARY

Teacher, Secondary (High) 182
MONTBELLO HIGH

Teacher, Elementary 182
BARRETT ELEMENTARY

Teacher, Secondary (High) 182
GEORGE WASHINGTON HIGH

FROM Title/Location

Teacher, Secondary (High) 182
MANUAL HIGH

Teacher, Elementary 182
CARSON ELEMENTARY

FROM Title/Location

FROM Title/Location

Teacher, Secondary (High) 182
MONTBELLO HIGH

TO Title/Location

TO Title/Location

TO Title/Location

Teacher, Elementary 182
BROWN ELEMENTARY

Teacher, Elementary 182
GREENLEE ELEMENTARY

Teacher Secondary (Middle) 182
HILL MIDDLE

Teacher, Elementary 182
BROWN ELEMENTARY

TO Title/Location

Effect Date
- End Date
08/31/2008

08/31/2008

08/31/2008

08/31/2008

08/31/2008

Effect Date
- End Date
04/04/2008

04/01/2008

Effect Date
- End Date
03/14/2008

02/15/2008

03/31/2008

03/17/2008

Effect Date
- End Date
04/02/2008

Page 5 of 5



DENVER PUBLIC SCHOOLS
Interdepartmental Communication

To: Michael Bennet, Superintendent

Through: John Kechriotis, General Counsel

From: Irma Anthony, Student Services
Date: March 17, 2008
Subject: Appointment of a DPS Employees, Pam Benik and Sarah Friend, to

Prosecute Truancy Proceedings

Currently, one of the attorneys in Denver Public Schools' General Office represents
the school district at truancy proceedings in Denver’s Juvenile Court. On March 22,
2007, the governor signed a bill into law that representation in truancy hearings does not
constitute the practice of law. Furthermore, the new law allows a school district board of
education, by resolution, to authorize either the attorney for the school district, or one or
more of its employees to represent the school district in truancy proceedings pursuant to
section 13-1-127 (7), C.R.S.

The intended purpose in changing the law was threefold: First, to provide school
districts with another alternative to have representation in truancy proceedings. Second,
allowing the local board of education to designate an employee rather than attorney may
help reduce the cost of initiate truancy proceedings. Finaly, alowing school district
employees to pursue truancy proceedings may expedite enforcement of the compulsory
student attendance law as requested by the school district’ s attendance officer(s).

It is the recommendation of this department that the Board of Education approve
the appointment of Pam Benik and Sarah Friend to represent the School District in
Truancy Proceeding as stated in the following motion.

SUGGESTED MOTION

| MOVE THE BOARD OF EDUCATION APPROVE A RESOLUTION
ALLOWING PAM BENIK AND SARAH FRIEND AS EMPLOYEES OF
THE SCHOOL DISTRICT TO REPRESENT THE SCHOOL DISTRICT IN
ITS TRUANCY PROCEEDINGS IN ANY COURT OF COMPETENT
JURISDICTION LOCATED IN THE STATE OF COLORADO.




BOARD OF EDUCATION MEETING
APRIL 17, 2008

CHIEF ACADEMIC OFFICER -KUNSMILLER CREATIVE ARTSACADEMY

| hereby move that the Board of Education approve the
Grade Configuration at Kunsmiller Creative Arts Academy

asfollows:

Kunsmiller Creative Arts Academy will open for the school
year 2009-2010 as a K-7 school and then phaseinto a K-12
school in a manner to be determined by administration in its
planning year (2008-2009 school year).




Board of Education
April __ ,2008

SCHOOL DISTRICT NO.1 IN THE CITY AND COUNTY OF DENVER
STATE OF COLORADO.

RESOLUTION

WHEREAS, on December 1, 2004, Denver Arts and Technology Academy
Charter School submitted an application to renew its charter contract pursuant to C.R.S.
22-30.5-110; and

WHEREAS, on January 27, 2005, staff presented the Denver Arts and
Technology Academy Charter School Renewal Application: Staff Analysis and
Recommendation, and

WHEREAS, on February 17, 2005, the Board of Education (Board) determined
that the charter contract for Denver Arts and Technology Academy Charter School
should be renewed for a three-year term, subject to satisfactory contract negotiations to
include, but not limited to the following:

1. The development of a satisfactory restructuring plan incorporated in the
Charter School contract including corrective actions that are consistent
with the No Child Left Behind Act of 2001, Title I, Part A, Sec. 1116 (b)
(7-8);

2. Strict compliance with the auditors' recommendations and regular
reporting of such compliance to the District; and

3. Other contract revisions, as necessary, to comply with statutory
amendments enacted since approval of the original charter contract.

WHEREAS, the Board of Education also directed staff to report on the school's
implementation of the restructuring plan and increased student achievement in October of
2005 and thereafter as requested.

WHEREAS, Denver Arts and Technology Academy Charter School and the
District successfully negotiated and executed a three-year charter renewal contract in
accordance with the above conditions; and

WHEREAS, in fall of 2005, Denver Arts and Technology Academy Charter
School submitted an update on the implementation of its restructuring plan and student
achievement; and



WHEREAS, in the spring of 2006, the staff prepared and submitted an update on
the school's implementation of its restructuring plan and student achievement to the
Board; and

WHEREAS, on December 1, 2006, Denver Arts and Technology Academy
Charter School submitted an update on the implementation of its restructuring plan; and

WHEREAS, on February 1, 2007, staff presented the Denver Arts and
Technology Academy Charter School: Charter Renewal Recommendation report to the
Board recommending that the school be placed on probationary status while it continued
to implement its restructuring plan for the remainder of its term; and

WHEREAS, the Board, upon consideration of the school's update on the
implementation of its restructuring plan, the District School Improvement and
Accountability Report and the District staff report, determined that the school should be
placed on probationary status for the remainder of the 2006-2007 school year and the
2007-2008 school year;

WHEREAS, the terms of the school's probationary status required the school to:

I. Demonstrate significant improvement on the student performance
measures identified in the District and School Performance Framework;

2. Demonstrate significant improvement on the financial performance and
reporting measures identified in the District and School Performance
Framework,; and

3. Revise its restructuring plan to ensure that the school will meet all terms
of this resolution and charter contract.

WHEREAS, on November 30, 2007, the Denver Arts and Technology Academy
Charter School submitted an application to renew its charter contract pursuant to C.R.S.
22-30.5-110;

WHEREAS, on February 19, 2008, staff presented the Denver Arts and
Technology Academy: Charter Renewal Recommendation Report recommending that the
Board renew this school for a two year probationary term;

WHEREAS, on February 19, 2008 the Board received the District School
Improvement and Accountability Council's report;

WHEREAS, on February 21, 2008 the Board considered the Charter School
application, the District School and Improvement Council's report, and the staff report
and decided to non-renew Denver Arts and Technology Academy Charter School by a
vote of 4 to 3;



WHEREAS, on or about March 18, 2008 Denver Public Schools and Denver Arts
and Technology Academy Charter School agreed to enter facilitation pursuant to C.R.S.
22-30.5-108(3.5);

WHEREAS, on April 11, 2008 Denver Public Schools and Denver Arts and
Technology Academy Charter School came to agreement through facilitation; and

WHEREAS, this agreement subjects Denver Arts and Technology Academy
Charter School to operational, managerial, and performance requirements in addition to
already existing requirements.

NOW, THEREFORE, BE IT RESOLVED THAT:

1.

The Board of Education accepts the agreement resulting from facilitation
between Denver Public Schools and Denver Arts and Technology
Academy Charter School.

The Board of Education determines that the charter contract for Denver
Arts and Technology Academy Charter School shall be renewed for a two
year probationary term.

Probationary status shall require the school to:

a. Demonstrate significant progress towards meeting or exceeding the
student performance measures identified in the District and School
Performance Framework; and

b. Report to the Board as requested on the school's progress towards
meeting the student performance measures identified in the District
and School Performance Framework; and

c. Report to DPS Staff as requested on the school’s progress towards
meeting the goals and measures identified in the facilitation
agreement.

The Board of Education further determines that the charter contract for the
Denver Arts and Technology Academy Charter School is subject to
satisfactory contract negotiations to include, but not limited to, the
following:

a. Staff responses in the report to requested changes to the Denver
Arts and Technology Academy Charter School contract with the
District; and

b. Other contract revisions, as necessary, to comply with statutory
amendments enacted since approval of the original contract.



6. The charter contract shall be subject to approval by the Board of
Education.

7. A copy of this resolution shall promptly be provided to the applicant. The
Foregoing Resolution was duly moved, seconded and adopted this _th day
of April, 2008 by the affirmative vote of a majority of the members of the

Board of Education.

Dated: April  , 2008

By:

President

By:

Secretary



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) is entered into by and between Denver Public
Schools (DPS) and Denver Arts and Technology Academy (DATA), this  day of April, 2008.

Recitals
WHEREAS, DATA is a charter school authorized by DPS;

WHEREAS, on or about February 22, 2008, the DPS Board of Education (Board of
Education) voted not to renew DATA’s charter school contract;

WHEREAS, on or about March 18, 2008, DPS and DATA agreed to enter facilitation
pursuant to C.R.S. §22-30.5-108(3.5) and the Colorado State Board of Education 2005 Revised
Administrative Policy on Charter Schools, q C; and

WHEREAS, DPS and DATA have reached agreement, through facilitation, on certain terms
under which DATA will have its charter contract renewed, subject to successful negotiation and
adoption of a full charter contract.

NOW, therefore, in consideration of the above recitals and all agreements made below, the
parties enter into the following:

AGREEMENT

1. MOU To Be Incorporated in Charter Contract. This MOU and the renewal of
the DATA charter pursuant to this MOU are expressly conditioned upon the Board of Education’s
subsequent approval of a charter contract. Further, any charter school contract entered pursuant to
this MOU and the renewal of the DATA charter in 2008 shall incorporate this MOU by reference.
All terms of this MOU shall be fully enforceable as a part of the charter contract and violation of
any term of the MOU may be treated by the District as a material breach of the charter contract,
with any or all of the resulting consequences or remedies provided by that contract, including, but
not limited to, notice of breach, withholding of funds, nonrenewal or revocation of the charter, or
dispute resolution, and subject to opportunity to cure, if applicable, and right of appeal, if
applicable, all as provided in more detail in the charter contract. DATA expressly recognizes that
the requirements of this MOU are additional to the ordinary requirements of a charter contract and
are imposed as a condition of its continued operation. Termination of the charter school contract for
violation of the MOU shall result in the closure of the school upon the completion of the academic
year in which termination occurs.

2. DATA Board Size and Vacancies. The DATA Board (Board) is required to fill any
current vacancy on the Board by June 1, 2008 and to fill any future vacancy within 60 days of its
occurrence. The Board is further required to expand its membership to no fewer than seven
members and to fill the new positions by July 15, 2008. The Board shall identify and recruit
prospective Board members so as to have Board members with relevant forms of experience and
expertise (for example: educational expertise; financial or business expertise; prior charter or non-
profit board service; and legal expertise) while also assuring that parents of students attending
DATA are reasonably represented on the Board. In identifying and recruiting potential members,
the Board shall consider nationally-recognized best practices for charter school board appointments.
The Board shall have prospective board members complete the attached Charter School Board
Member Information and Disclosure Statement prior to appointment, and shall forward a copy of



the Disclosure Statement to Denver Public Schools (DPS) Office of New Schools immediately
following such appointment.

3. DATA Board Disclosures. The Board will require each current Board member to
complete a Charter School Board Member Information and Disclosure Statement and submit the
same to the DPS New School Office no later than June 1, 2008. Future Board members shall be
required to submit the same within 15 days of appointment.

4. DATA Board Training. All members of the Board are required together to
complete a training conducted by the Colorado League of Charter Schools by August 15, 2008. All
related fees will be the responsibility of DATA.

5. Guidelines for EMO Relations and Evaluation. The Board has, through this
agreement, adopted the National Alliance for Public Charter Schools publication, Charting a Clear
Course: A Resource Guide for Building Successful Partnerships between Charter Schools and
School Management Organizations (2™ ed. October, 2005) (Charting a Clear Course), and the
National Association of Charter School Authorizers publication, Resource Toolkit for Working with
Education Service Providers (July, 2005) (Resource Toolkit) as its official handbooks identifying
guidelines, suggestions, and processes for both evaluating and managing its relationship with its
Educational Management Organization (EMO).

6. EMO Contract Evaluation. No later than June 1, 2008, the Board shall prepare
and submit to the DPS Office of New Schools an initial internal review and analysis of its
contractual relationship with its EMO. The Board shall use principles and exemplars from Charting
a Clear Course and the Resource Toolkit, to determine the precise form and content of this review,
but shall prepare and submit a report of approximately 10 pages in length, identifying perceived
strengths and weaknesses of the current contract documents and relationships and potential options
for improvement. Thereafter, the Board shall consult with the governing boards of other charter
schools in the Denver metropolitan area and in other cities and states, including schools managed by
the current EMO, schools managed by other EMOs, self-managed schools, and schools that have
chosen self-management after discontinuing an EMO contract, and prepare a final review and
analysis of its contractual relationship with the EMO, including areas of the contract, if any,
identified for change or improvement, no later than November 1, 2008.

7. EMO Performance Evaluation. The Board is required to conduct a comprehensive
evaluation of EMO performance biannually for so long as it contracts with any EMO. In
conducting this evaluation,

e The Board shall use the Education Service Provider Quality and Performance Assessment Tool
(Assessment Tool), published by Denver Public Schools, provided that the Board may, with the
approval of the DPS Office of New Schools, make such additions or alterations to the
Assessment Tool as will best enable it to accurately and fairly evaluate the EMO.

e By November 1, 2008; April 1, 2009, and November 1 and April 1 of each succeeding school
year, using the Assessment Tool described above, the Board shall conduct a comprehensive
evaluation of its current EMO's performance and services. The initial evaluation shall include
consideration of the EMQO’s performance since the school's opening and its current performance.
Evaluations thereafter shall be based upon the then-current evaluation period.

e Should the EMO’s performance, as rated by the Board, not meet appropriate expectations (as
defined in the evaluation instrument) in any domain, the Board shall direct the EMO to develop,
have approved by the Board, and implement an improvement plan. Should performance of the
EMO not meet appropriate expectations in the same domain in two consecutive evaluations, the
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Policy GCID-R- PROCEDURES FOR
PROFESSIONAL STAFF TRAINING,

WORKSHOPS AND CONFERENCES

1. Complete-a-ReguestforShortLeave-of-Absence(BRS-Steck
0140015 —Cortifi | Staff-or DPS-Stock 40140016

I e _fit-out-Seeti : L E onbv
1 e ” o .
travel-including-registration-fees; complete-Sectiens-A-through&

ALL TRAVEL REQUIRES A COMPLETED REQUEST FOR SHORT
LEAVE OF ABSENCE FORM.

2. Obtainapprovalt-from-your-principal-ordirect-superviser—H-in-
proceed-to—#3-

OBTAIN SIGNATURE APPROVAL ON THE REQUEST FOR SHORT
LEAVE OF ABSENCE FORM FROM YOUR PRINCIPAL OR DIRECT
SUPERVISOR FOR ALL TRAVEL - NO EXCEPTIONS. THE

APPROVED FORM SHOULD BE FORWARDED TO THE ACCOUNTS
PAYABLE DEPARTMENT.

3. Ferward-to-the-appropriate Executive-DirectorfAssistant
< intend 7 ate S tend Chicf-O )




- -received-afterthe-tenth-of the-month-witt-be

horized ‘ =  the T FTochnic

verify-the-validity-of-thereservatl ith-the-agent{s)y-before

E.'E:EEESI";'” EI © 'S' sla[ed “a°l,e:e'5 sheu,!d[aul,eﬁlnase 'sﬁ“ elesl EI an‘h;na

: i t-be-canceled;-the-budgetfor-the
ainati hool ! ittt bect ;

SCHOOL/DEPARTMENT'S VISA CARD CAN BE USED TO RESERVE
AND PAY FOR AIRLINE TICKETS AND HOTEL ROOMS. THESE
CHARGES CAN ALSQO BE PAID BY THE EMPLOYEE AND
REIMBURSED THROUGH THE TRAVEL EXPENSE REPORT.

AIRLINE TICKETS MAY BE BILLED TO THE DISTRICT THROUGH
THE DISTRICT'S AUTHORIZED TRAVEL AGENCY. IF THE
AUTHORIZED TRAVEL AGENT IS USED, THE ACCOUNTS PAYABLE
DEPARTMENT WILL GIVE APPROVAL FOR THE PURCHASE USING
THE APPROVED REQUEST FOR SHORT LEAVE OF ABSENCE FORM.

8. Registration Fees - Will be handled through the Advanced
Payment process. If requests are not received in time to qualify
for advance payment, registration fees will be reimbursed



following completion of the trip.

9. Travel-Cancellation—H-travel-rrust be-conceled-ofteradvanced
payments-have-been-received by-the-employee,the Travel
recoverable-charges-will-beaceessed-the-budgetof-the

IF A TRIP IS CANCELED, ACCOUNTS PAYABLE MUST BE
NOTIFIED BY EMAIL AS SOON AS POSSIBLE.

10. Meal-Allowance{perdiem)—Limitedto-the-established-per
diemrates

TRAVEL EXPENSE REPORT MEAL ALLOWANCE (PER DIEM) CAN
BE LOCATED ON THE PENTAGON MILITARY PER DIEM WEBSITE
HTTP://PERDIEM.HQDA.PENTAGON.MIL/PERDIEM/

11. Vehicles—IHfa-personal-vehicle-isto-beused

T o W ALY
-

THE RATE OF EXPENSE REPORT REIMBURSEMENT FOR THE USE

QF A PERSONAL VEHICLE WILL BE THE CURRENT IRS APPROVED
RATE, TIMES THE NUMBER OF DOCUMENTED MILES (ROUND
TRIP FROM HOME TO CONFERENCE LOCATION/HOTEL TO
CONFERENCE SITE, ETC.) COSTS FOR PARKING THE VEHICLE
WILL ALSO BE REIMBURSED. NOTE: WHEN USING A PERSONAL
VEHICLE THE MAXIMUM REIMBURSEMENT WILL BE LIMITED TO
THE COST OF A ROUND TRIP COACH FARE TO THE
DESTINATION.




12. TRAVEL EXPENSE REPORT GROUND TRANSPORTATION
REIMBURSEMENT INCLUDES CAR RENTAL, TAXI, SHUTTLE AND
PARKING.

2 .l'a“ e'l Expenses ”'H“'.' the-Benver l.EE'EEal'EE'” Area .

:Fl "'eg':FSE'aE'ai liFl lee‘ > .a'.'d ﬁa.'l:ﬂ“g ‘.ee' S al:Fe |eu:thufsa!ale Fe”ﬁe“ses
receipt-of-approved-ShortLeave-of-Absence-Card:

13. FOR TRAVEL EXPENSES WITHIN COLORADQO AND NOT
INVOLVING AN OVERNIGHT STAY, ONLY REGISTRATION FEES,
PARKING FEES AND MILEAGE ARE REIMBURSABLE EXPENSES. A
TRAVEL EXPENSE REPORT NEEDS TO BE SUBMITTED IN ORDER
TO BE REIMBURSED.

13-—Fravel-Advances—<can-be-picked-up-froem-the Treasurers-Office

. Hod the T e . hin 15 CoHowi
the-approved-travel:
14. A TRAVEL ADVANCE REPAYMENT AGREEMENT MUST BE

SIGNED AS PART OF YOUR REQUEST FOR SHORT LEAVE OF
ABSENCE FORM,

ACCOUNTSPAYABLE 900-GRANTSTREETROOM-302:

15. A TRAVEL EXPENSE REPORT MUST BE TURNED IN WITHIN 15
DAYS OF THE COMPLETION OF THE TRIP. THE FORM MUST BE
SIGNED BY THE PRINCIPAL/DIRECT SUPERVISOR AND THE




EMPLOYEE. THE COMPLETED AND SIGNED TRAVEL EXPENSE
REPORT MUST BE SUBMITTED TO THE ACCOUNTS PAYABLE
DEPARTMENT.

16-Receipts

16. Orginalreceiptsarerequired-for: TRAVEL EXPENSE REPORT
REQUIRES ORIGINAL RECEIPTS FOR:

* Airline tickets. IF TO BE REIMBURSED

* Hotel bills (itemized bill issued in the name of the traveler)_IF
TO BE REIMBURSED

* Registration Fees. IF TO BE REIMBURSED

* Car Rental {ifapprovedinadvance-by-TravelTechnician—
Contract

* Parking
* Ground Transportation over $10.00

Approved: January 4, 1996 [JRevised: January 22, 1999






