
 TEACHERS, CERTIFICATED 
 RESIGNATION 
 Effect Date 
 FROM Title/Location TO Title/Location  - End Date 
 49 MADELINE SHEA  Teacher, Elementary 182        08/31/2008 
 SANDOVAL ELEMENTARY            
                                          
 50 CARRIE E. SHEN  Teacher, Elementary 182        08/31/2008 
 EDISON ELEMENTARY              
                                          
 51 SEAN M. SILVERS  Teacher, Secondary (High) 182  08/31/2008 
 MONTBELLO HIGH                 
                                          
 52 KATHRYN M. SMERUD  Teacher, Elementary 182        08/31/2008 
 BARRETT ELEMENTARY             
                                          
 53 AMI L. WANGELINE  Teacher, Secondary (High) 182  08/31/2008 
 GEORGE WASHINGTON HIGH         
                                          
 RETIREMENT 
 Effect Date 
 FROM Title/Location TO Title/Location  - End Date 
 54 LYNN M. SPAMPINATO  Teacher, Secondary (High) 182  04/04/2008 
 MANUAL HIGH                    
                                          
 55 NANCY S. WILLIAMS  Teacher, Elementary 182        04/01/2008 
 CARSON ELEMENTARY              
                                          
 RETURN FROM LEAVE 
 Effect Date 
 FROM Title/Location TO Title/Location  - End Date 
 56 SARAH A. BERNAUER  Teacher, Elementary 182        03/14/2008 
 BROWN ELEMENTARY               
                                          
 57 DAVID KERSTEN  Teacher, Elementary 182        02/15/2008 
 GREENLEE ELEMENTARY            
                                          
 58 HILLARY A. NIEBAUER  Teacher Secondary (Middle) 182 03/31/2008 
 HILL MIDDLE                    
                                          
 59 JULIE E. WEATHERS  Teacher, Elementary 182        03/17/2008 
 BROWN ELEMENTARY               
                                          
 TERMINATED BY DPS 
 Effect Date 
 FROM Title/Location TO Title/Location  - End Date 
 60 CRYSTAL S. JOHNSON  Teacher, Secondary (High) 182  04/02/2008 
 MONTBELLO HIGH                 
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DENVER PUBLIC SCHOOLS
Interdepartmental Communication

To: Michael Bennet, Superintendent

Through: John Kechriotis, General Counsel

From: Irma Anthony, Student Services

Date: March 17, 2008

Subject: Appointment of a DPS Employees, Pam Benik and Sarah Friend, to
Prosecute Truancy Proceedings

Currently, one of the attorneys in Denver Public Schools’ General Office represents
the school district at truancy proceedings in Denver’s Juvenile Court. On March 22,
2007, the governor signed a bill into law that representation in truancy hearings does not
constitute the practice of law. Furthermore, the new law allows a school district board of
education, by resolution, to authorize either the attorney for the school district, or one or
more of its employees to represent the school district in truancy proceedings pursuant to
section 13-1-127 (7), C.R.S.

The intended purpose in changing the law was threefold: First, to provide school
districts with another alternative to have representation in truancy proceedings. Second,
allowing the local board of education to designate an employee rather than attorney may
help reduce the cost of initiate truancy proceedings. Finally, allowing school district
employees to pursue truancy proceedings may expedite enforcement of the compulsory
student attendance law as requested by the school district’s attendance officer(s).

It is the recommendation of this department that the Board of Education approve
the appointment of Pam Benik and Sarah Friend to represent the School District in
Truancy Proceeding as stated in the following motion.

SUGGESTED MOTION

I MOVE THE BOARD OF EDUCATION APPROVE A RESOLUTION
ALLOWING PAM BENIK AND SARAH FRIEND AS EMPLOYEES OF
THE SCHOOL DISTRICT TO REPRESENT THE SCHOOL DISTRICT IN
ITS TRUANCY PROCEEDINGS IN ANY COURT OF COMPETENT
JURISDICTION LOCATED IN THE STATE OF COLORADO.



BOARD OF EDUCATION MEETING
APRIL 17, 2008

CHIEF ACADEMIC OFFICER –KUNSMILLER CREATIVE ARTS ACADEMY

I hereby move that the Board of Education approve the
Grade Configuration at Kunsmiller Creative Arts Academy
as follows:

Kunsmiller Creative Arts Academy will open for the school
year 2009-2010 as a K-7 school and then phase into a K-12
school in a manner to be determined by administration in its
planning year (2008-2009 school year).



Board of Education 

April ___, 2008 

 

SCHOOL DISTRICT NO.1 IN THE CITY AND COUNTY OF DENVER 

STATE OF COLORADO. 

 

RESOLUTION_____ 

 

 WHEREAS, on December 1, 2004, Denver Arts and Technology Academy 

Charter School submitted an application to renew its charter contract pursuant to C.R.S. 

22-30.5-110; and 

 

 WHEREAS, on January 27, 2005, staff presented the Denver Arts and 

Technology Academy Charter School Renewal Application: Staff Analysis and 

Recommendation; and 

 

 WHEREAS, on February 17, 2005, the Board of Education (Board) determined 

that the charter contract for Denver Arts and Technology Academy Charter School 

should be renewed for a three-year term, subject to satisfactory contract negotiations to 

include, but not limited to the following: 

 

 1.  The development of a satisfactory restructuring plan incorporated in the  

  Charter School contract including corrective actions that are consistent  

  with the No Child Left Behind Act of 2001, Title I, Part A, Sec. 1116 (b)  

  (7-8); 

  

 2.  Strict compliance with the auditors' recommendations and regular   

  reporting of such compliance to the District; and 

 

 3.  Other contract revisions, as necessary, to comply with statutory   

  amendments enacted since approval of the original charter contract. 

 

 WHEREAS, the Board of Education also directed staff to report on the school's 

implementation of the restructuring plan and increased student achievement in October of 

2005 and thereafter as requested. 

 

 WHEREAS, Denver Arts and Technology Academy Charter School and the 

District successfully negotiated and executed a three-year charter renewal contract in 

accordance with the above conditions; and 

 

 WHEREAS, in fall of 2005, Denver Arts and Technology Academy Charter 

School submitted an update on the implementation of its restructuring plan and student 

achievement; and 

 



 WHEREAS, in the spring of 2006, the staff prepared and submitted an update on 

the school's implementation of its restructuring plan and student achievement to the 

Board; and 

  

 WHEREAS, on December 1, 2006, Denver Arts and Technology Academy 

Charter School submitted an update on the implementation of its restructuring plan; and 

 

 WHEREAS, on February 1, 2007, staff presented the Denver Arts and 

Technology Academy Charter School: Charter Renewal Recommendation report to the 

Board recommending that the school be placed on probationary status while it continued 

to implement its restructuring plan for the remainder of its term; and 

 

 WHEREAS, the Board, upon consideration of the school's update on the 

implementation of its restructuring plan, the District School Improvement and 

Accountability Report and the District staff report, determined that the school should be 

placed on probationary status for the remainder of the 2006-2007 school year and the 

2007-2008 school year; 

 

 WHEREAS, the terms of the school's probationary status required the school to: 

 

 1.  Demonstrate significant improvement on the student performance   

  measures identified in the District and School Performance Framework; 

 

 2.  Demonstrate significant improvement on the financial performance and  

  reporting measures identified in the District and School Performance  

  Framework; and 

 

 3.  Revise its restructuring plan to ensure that the school will meet all terms  

  of this resolution and charter contract. 

 

 WHEREAS, on November 30, 2007, the Denver Arts and Technology Academy 

Charter School submitted an application to renew its charter contract pursuant to C.R.S. 

22-30.5-110; 

 

 WHEREAS, on February 19, 2008, staff presented the Denver Arts and 

Technology Academy: Charter Renewal Recommendation Report recommending that the 

Board renew this school for a two year probationary term; 

 

 WHEREAS, on February 19, 2008 the Board received the District School 

Improvement and Accountability Council's report; 

 

 WHEREAS, on February 21, 2008 the Board considered the Charter School 

application, the District School and Improvement Council's report, and the staff report 

and decided to non-renew Denver Arts and Technology Academy Charter School by a 

vote of 4 to 3; 

 



 WHEREAS, on or about March 18, 2008 Denver Public Schools and Denver Arts 

and Technology Academy Charter School agreed to enter facilitation pursuant to C.R.S. 

22-30.5-108(3.5);  

 

 WHEREAS, on April 11, 2008 Denver Public Schools and Denver Arts and 

Technology Academy Charter School came to agreement through facilitation; and  

 

 WHEREAS, this agreement subjects Denver Arts and Technology Academy 

Charter School to operational, managerial, and performance requirements in addition to 

already existing requirements. 

 

NOW, THEREFORE, BE IT RESOLVED THAT: 

  

1. The Board of Education accepts the agreement resulting from facilitation 

between Denver Public Schools and Denver Arts and Technology 

Academy Charter School.  

 

 2.  The Board of Education determines that the charter contract for Denver  

  Arts and Technology Academy Charter School shall be renewed for a two  

  year probationary term. 

 

 4.  Probationary status shall require the school to: 

 

  a.  Demonstrate significant progress towards meeting or exceeding the 

   student performance measures identified in the District and School 

   Performance Framework; and  

 

  b.  Report to the Board as requested on the school's progress towards  

   meeting the student performance measures identified in the District 

   and School Performance Framework; and  

 

c.  Report to DPS Staff as requested on the school’s progress towards  

  meeting the goals and measures identified in the facilitation 

            agreement. 

 

 5.  The Board of Education further determines that the charter contract for the 

  Denver Arts and Technology Academy Charter School is subject to  

  satisfactory contract negotiations to include, but not limited to, the   

  following: 

  

  a.  Staff responses in the report to requested changes to the Denver  

   Arts and Technology Academy Charter School contract with the  

   District; and 

 

  b.  Other contract revisions, as necessary, to comply with statutory  

   amendments enacted since approval of the original contract. 



 

 6.  The charter contract shall be subject to approval by the Board of   

  Education. 

 

 7.  A copy of this resolution shall promptly be provided to the applicant. The  

  Foregoing Resolution was duly moved, seconded and adopted this __
th

 day 

  of April, 2008 by the affirmative vote of a majority of the members of the  

  Board of Education. 

 

Dated: April ___, 2008 

 

 

By: _________________________ 

 President 

 

 

By: _________________________ 

 Secretary 

 



MEMORANDUM OF UNDERSTANDING 

 

 This Memorandum of Understanding (MOU) is entered into by and between Denver Public 

Schools (DPS) and Denver Arts and Technology Academy (DATA), this __ day of April, 2008. 

 

Recitals 

 

WHEREAS, DATA is a charter school authorized by DPS; 

 

WHEREAS, on or about February 22, 2008, the DPS Board of Education (Board of 

Education) voted not to renew DATA’s charter school contract; 

 

WHEREAS, on or about March 18, 2008, DPS and DATA agreed to enter facilitation 

pursuant to C.R.S. §22-30.5-108(3.5) and the Colorado State Board of Education 2005 Revised 

Administrative Policy on Charter Schools, ¶ C; and 

 

WHEREAS, DPS and DATA have reached agreement, through facilitation, on certain terms 

under which DATA will have its charter contract renewed, subject to successful negotiation and 

adoption of a full charter contract. 

 

NOW, therefore, in consideration of the above recitals and all agreements made below, the 

parties enter into the following:  

 

AGREEMENT 

 

 1. MOU To Be Incorporated in Charter Contract.  This MOU and the renewal of 

the DATA charter pursuant to this MOU are expressly conditioned upon the Board of Education’s 

subsequent approval of a charter contract.  Further, any charter school contract entered pursuant to 

this MOU and the renewal of the DATA charter in 2008 shall incorporate this MOU by reference.  

All terms of this MOU shall be fully enforceable as a part of the charter contract and violation of 

any term of the MOU may be treated by the District as a material breach of the charter contract, 

with any or all of the resulting consequences or remedies provided by that contract, including, but 

not limited to, notice of breach, withholding of funds, nonrenewal or revocation of the charter, or 

dispute resolution, and subject to opportunity to cure, if applicable, and right of appeal, if 

applicable, all as provided in more detail in the charter contract.  DATA expressly recognizes that 

the requirements of this MOU are additional to the ordinary requirements of a charter contract and 

are imposed as a condition of its continued operation. Termination of the charter school contract for 

violation of the MOU shall result in the closure of the school upon the completion of the academic 

year in which termination occurs. 

  

 2. DATA Board Size and Vacancies.  The DATA Board (Board) is required to fill any 

current vacancy on the Board by June 1, 2008 and to fill any future vacancy within 60 days of its 

occurrence. The Board is further required to expand its membership to no fewer than seven 

members and to fill the new positions by July 15, 2008.  The Board shall identify and recruit 

prospective Board members so as to have Board members with relevant forms of experience and 

expertise (for example: educational expertise; financial or business expertise; prior charter or non-

profit board service; and legal expertise) while also assuring that parents of students attending 

DATA are reasonably represented on the Board.  In identifying and recruiting potential members, 

the Board shall consider nationally-recognized best practices for charter school board appointments. 

The Board shall have prospective board members complete the attached Charter School Board 

Member Information and Disclosure Statement prior to appointment, and shall forward a copy of 
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the Disclosure Statement to Denver Public Schools (DPS) Office of New Schools immediately 

following such appointment.   

 

3. DATA Board Disclosures.  The Board will require each current Board member to 

complete a Charter School Board Member Information and Disclosure Statement and submit the 

same to the DPS New School Office no later than June 1, 2008. Future Board members shall be 

required to submit the same within 15 days of appointment. 

  

 4. DATA Board Training.  All members of the Board are required together to 

complete a training conducted by the Colorado League of Charter Schools by August 15, 2008. All 

related fees will be the responsibility of DATA. 

 

5. Guidelines for EMO Relations and Evaluation.  The Board has, through this 

agreement, adopted the National Alliance for Public Charter Schools publication, Charting a Clear 

Course:  A Resource Guide for Building Successful Partnerships between Charter Schools and 

School Management Organizations (2
nd

 ed. October, 2005) (Charting a Clear Course), and the 

National Association of Charter School Authorizers publication, Resource Toolkit for Working with 

Education Service Providers (July, 2005) (Resource Toolkit) as its official handbooks identifying 

guidelines, suggestions, and processes for both evaluating and managing its relationship with its 

Educational Management Organization (EMO). 

  

6. EMO Contract Evaluation.  No later than June 1, 2008, the Board shall prepare 

and submit to the DPS Office of New Schools an initial internal review and analysis of its 

contractual relationship with its EMO.  The Board shall use principles and exemplars from Charting 

a Clear Course and the Resource Toolkit, to determine the precise form and content of this review, 

but shall prepare and submit a report of approximately 10 pages in length, identifying perceived 

strengths and weaknesses of the current contract documents and relationships and potential options 

for improvement. Thereafter, the Board shall consult with the governing boards of other charter 

schools in the Denver metropolitan area and in other cities and states, including schools managed by 

the current EMO, schools managed by other EMOs, self-managed schools, and schools that have 

chosen self-management after discontinuing an EMO contract, and prepare a final review and 

analysis of its contractual relationship with the EMO, including areas of the contract, if any, 

identified for change or improvement, no later than November 1, 2008. 

 

 7. EMO Performance Evaluation.  The Board is required to conduct a comprehensive 

evaluation of EMO performance biannually for so long as it contracts with any EMO.  In 

conducting this evaluation,  

 

• The Board shall use the Education Service Provider Quality and Performance Assessment Tool 

(Assessment Tool), published by Denver Public Schools, provided that the Board may, with the 

approval of the DPS Office of New Schools, make such additions or alterations to the 

Assessment Tool as will best enable it to accurately and fairly evaluate the EMO. 

• By November 1, 2008; April 1, 2009, and November 1 and April 1 of each succeeding school 

year, using the Assessment Tool described above, the Board shall conduct a comprehensive 

evaluation of its current EMO's performance and services.  The initial evaluation shall include 

consideration of the EMO’s performance since the school's opening and its current performance.  

Evaluations thereafter shall be based upon the then-current evaluation period.  

• Should the EMO’s performance, as rated by the Board, not meet appropriate expectations (as 

defined in the evaluation instrument) in any domain, the Board shall direct the EMO to develop, 

have approved by the Board, and implement an improvement plan.  Should performance of the 

EMO not meet appropriate expectations in the same domain in two consecutive evaluations, the 
























